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The activities of the existing educational institutions does not adequately promote
the adult participation in learning. Disregarding the fact that the state education
system offers evening (shift) schools as an instrument of engagement of such
people in the learning process, in Latvia in the third quarter of 2010 from the total
number of 245.6 thousand inhabitants (aged 18-24) 72.9 thousand of them did not

have secondary education but 30.7 thousand of them were not engaged in any
kind of learning.

One of the obstacles preventing the adults from returning to school is the discrepancy
between the offer provided by the school and the demand the adults can accept.
Simultaneously in the regions of the country there is a trend that evening (shift)

schools are closed down and they are merged with the general secondary schools
which does not promote the adult engagement in learning.

Taking into consideration the fact that the generation of adults (aged 18-24) will
constitute the main ratio of labour in 2020 and the fact that knowledge society
demands highly qualified labour for new kind of jobs (the EU study ,New skills for
new jobs”), it is necessary to study and analyse the good practice of Europe and
Asia regarding the promotion of adult learning (aged 18-24).

priorities of Europe
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~ The aim of the collaborative comparative ASEM

good practice case study Is to elaborate evidence
practice based recommendations for LR MOES on
how to Increase the ratio of young adults (aged 18-
24) with basic and secondary education and who are
motivated to learn (EU 2020: ESL 10%) and what
measures should be taken in order to attract them
acquiring basic and secondary education.

Goal of the study




 To identify new challenges (obstacles) and opportunities on how
to overcome the obstacles which should be taken into account
when defining the education policy regarding engagement of
adults (aged 18-24) with incomplete basic or secondary
education in the learning process.

« To work out the recommendations for the development of the
state policy for diminishing the ratio of early school leavers up to
10% on the basis of evidence based findings of good practice of
Latvian and international cases how to support the involving
adults with incomplete basic or secondary education in the
learning process.

Objectives of the study
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Overview

Preparing of Study: what we have just done
Methodology

Using of ASEM LLL Hub research instruments
Time-table of the study for ASEM RN4 discussion
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In-depth survey of literature: Finding

1: Early school leaving

Increasingly, studies show that there is no typical school leaver (Dwyer 1996a,
1996b) and that young people leave school for a number of reasons. Other
researchers (for example, Teese et al. 2000; Freeland et al. 2000; McFadden &
Munns 2000; Smyth et al. 2000) emphasise that young people have diverse
needs and that there has been a shift towards recognising the
multidimensionality of their lives. This has enabled a conceptual shift from a

deficit approach to addressing young people's unmet needs, to recognising the
diversity in their experiences (%V\Ner et al. 1998, Stokes 2000).

Smyth et al. (52000) have made a significant contribution to this conceptual shift,
They have demonstrated how policies that are based solely on notions of
Individual responsibility need to be balanced by an understanding of the ways in
which institutions themselves fail young people. This dilemma is also discussed
at length by Dwyer et al. (1998), in a study of young people's decisions about
staying on or leaving school. Smyth et al. (2000) argue that early school leaving is

soclally constructed, and emphasise that it is a product of the institutions, systems and
culture(s) we create and sustain.

McFadden and Miinns (2000) concentrate on 'second-chance education', which is
particularly important in terms of the 're-engaging process'. Their work is built on the
premise that students react to the form rather than the substance of schooling. McFadden
and Munns follow the earlier work of 'resistance theorists', including Willis (1977), who
argue that even if students are not aware of it, they are resisting the essential outcome of
the structuring of society; namely, oppressive social relations. McFadden and Munns
(2000) also argue that for early school leavers there is a moment where educational
rejection occurs and students make, or reflect upon making, a rational choice to turn their
backs on education and its promises of social mobility and economic advantage.

p. 10 Iwww.edfac.unimelb.edu.au/yrc/linked _documents/Stepping%20



Preview In-depth survey of literature:
Finding 1

The exploratory research conducted by the
respective Education Policy Centers is rare
in the field and includes interviews with
dropout children and their parents and

Monitoring
School Dropouts

teachers.
pe e The six country studies conducted for the
Latvia Dropout Monitoring Project identified
Ly problems and raised issues in relation to
Tajikistan non-attendance and dropping out of school.

They did not attempt to document best
practices; “what works” in this area of
education policy practice will require further
study.

0Sl’s Education Support Program | Network Education Policy Centers

)

http://www.soros.org/initiatives/esp/articles_publications/publications/monitoring_20070607/monitoring_20070607.pdf



In-depth survey of literature: Finding 2

Good practices have therefore
been considered as a set of
coherent and planned actions
e that lead to the achievement of
S the above mentioned goals,
under sustainable conditions and

ow skilled take with modalities enabling their

S chs partial or global transfer (Paolo
‘one step Federighi and  Francesca
— Torlone, p. 77).

Francesca Torlone

Methodology (by Paolo Federighi and
Francesca Torlone, p. 77-78.) transferred
adopted from the project ENABLING THE LOW
SKILLED TO TAKE THEIR QUALIFICATIONS
i’ﬂ "ONE STEP UP" Implementation of Action plan

Xl on adult learning Public Open Tender

FIRENZE
UNIVERSITY

PRESS EAC/27/2008 and decrypted in the final report

of this study.




In-depth survey of literature: Finding

3

Good practice is a complex
subject that Is made of various
components.

T( )4:1':\1\'15 "I'HI{IR (4)1".\].1]-']( ‘.\"l:l;)NS
"ONE STEP UP"'
Implementation of Action plan on adult learning S u C h C O m O n e n tS C an b e
Public Open Tender EAC/27/2008
27 seen from two complementar
Key Factors Analysis and
ndations .
n
. perspectives.
Iniversity rence
s Instil chsenenbildung
ie a Adultilor

L of F1
DIE-Deutsche filr E|
IREA-Institutul nde E

1. Dynamic
2. Structural

(p. 76) http://ec.europa.eu/education/more-information/doc/2010/lowskill. pdf



The dynamic dimension is  centered on the role
played by different actors:

n dynamic perspective, good
oractice is described by

-)th € process that usually starts

when a problem emerges and goes
on in different steps, I.e. the

development of the collective will to
face and solve the problem,
11, S st i _)'t h e definition of appropr iate
solutions, their adoption and
Implementation.

(p. 76) http://ec.europa.eu/education/more-information/doc/2010/lowskill. pdf



Structural dimension is then centered on the description and the analysis of the
actions that are put in place as well as of the organisational, financial,
Instrumental and other components.

From the structural point of view, good
practices can be described according to the
Instruments and provisions which can be
seen also as measures that they put into
practice. In this instance:

ENABLING THE LOW SKILLED

>each good practice always
contains one measure or a set of

Ko Fatrs Ao and concrete measures that can be
analyzed and reproduced.

DIE-Deutsches Institut fitr Erwachsenenbildung
IREA-Institutul Roman de Educatie a Adultilor

(p. 76) http://ec.europa.eu/education/more-information/doc/2010/lowskill. pdf



Research field

ENABLING THE LOW SKILLED
TO TAKE THEIR QUALIFICATIONS
"ONE STEP UP"'

Implementation of Action plan on adult learning

Public Open Tender EAC/27/2008

Final Report
Key Factors Analysis and
Final Recommendations

by
University of Florence
DIE-Deutsches Institut fitr Erwachsenenbildung
IREA-Institutul Roman de Educatie a Adultilor

All possible activities are to cluster in seven
priority fields:

1. Upgrading skills to access level 1 and
level 2 EQF

2. Validation of informal and non formal
Learning at the workplace for professional
gualification and basic education

3. Guidance, counseling etc. - adult trainers
core competency

4. Learning facilitated subject teaching (
critical and analytical thinking improvement)

5. Interactive e-learning opportunities

6. Information, campaigns, network and
partnership

7. Grants, loans and financial incentives

(adapted p. 77) http://ec.europa.eu/education/more-information/doc/2010/lowskill. pdf



Relevance ( the efficient and effective character of the activity and

the possibility of transfer)

Each pattern of good practice is to analyse related to
the solution of the challenges in the respective fields
according to follows research questions:

1.What are the reasons for early school leaving (missed
learning opportunities)?

2.What are the key elements in cultures of support that
successfully re-engage young people in education?

: e 3.What practices support young people to move from
enabling courses to higher level courses?

4.What are the particular aspects of the programs that
facilitate and help young people return to, and remain
in, education?

5.What do young people say about their motivation for,
and experiences of, re-entry to education?

6.What do their teachers say about these students?

(adapted p. 77) http://lec.europa.eu/education/more-information/doc/2010/lowskill.pdf

p. 17 http://www.edfac.unimelb.edu.au/yrc/linked _documents/Stepping%20stones.pdf
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Web-survey for selection of
f good and not good
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Sources of Information

Informative vortals
*Social networks
«Chat rooms and forums Bragommm i
‘Web-sites of evening schools T A
*Web-site of the Ministry of Education ' * Semnseru
and Science

*\Web-sites of Latvian newspapers

Aizkraukles Vakara

Gaismas 4a, Aizkraukle, LVES¥01, tel.65

% > o — / —

Sakums Parmums Aktualitites Stundu saraksts MSdbas Atbalsts skoléniem  Pasparvalde

Rigas 18. vakara (mainu) vidusskola

Par Mums >> Macibu darbs >> Arpusstundu darbs >> Projekti, konkursi Fotogalerija e-maciba

PIRMDIENA, 2011. GADA 5. SEPTEMBRIS iniciativas jek ir laba darba”

£ 1.septembris

Sogad misu skola macisies apméram 150 skoléni dienas un vakara
mainas. Dienas mainas stundu sakums pl. 8.00, vakara - pl.15.20 vai

ik

s Pasakumi

. septembris Jelgavas Vakara (mainu) vidus
5.- 9. klasém plkst. 1020
10. klasém plkst. 1292
11.-12. klasém  plkst. 1390

Daudz, daudz bildes...

Rakstija Aizk (mainu) vidusskola izshtits 04:28 Projekta VIDEO

@ komentari

Skola visiem!

\Vakara (mainu) vidusskola aicina macities visus, kas vélas iegtt izglitibu
© 12.klasu izlaidums » pv izdeviga laika, klatiene vai neklatieng, talmaciba vai eksternata

PIRMDIENA, 2011. GADA 20. JUNIJS

Uzpemsana 2011./2012. macibu gadam

$a gada 22., 23. un 24. augusta no pulksten 9.00- 13.00.

Lidzi janem

« izglitibas dokumenti (no ieprieksgjas skolas);

« mediciniska izzina (var sanemt pie gimenes arsta);
« pases kopija;

« darba vietas izzina, ja strada;

« deklargta dzivesvietas izzina, ja nedzivo Jelgava;

« 2 fotogréfijas;




Location of selected evening (flexible time) schools

/7 ]

Ventspils

Jirmala
Jelgava

Aizkraukle

| 22 evening schools in total
Iﬁ\ 10 evening schools were selected for pilot study




School's Good practice Cases will be
discribed

Representative: 345 jung adults and 45 evening
school teachers with 5% mistake)

Invited: all 22 school were invoted to participat at the
study

Participated: schools are involved as research subjects

Voluntary participation of evening school students and
teachers (total number of evening schools is 22),
employers and employees at the working places, member
of informal social networks




2011/0011/1DP/M.2.2.3.2111/IPIANIAA/0O1

A B C D E
1 | skoléna gada skolénu saraksts (aizpildams ar skolas
2 |ID (kods) piekrizanu) Klase /kurss Skoléna adrese vai/un e-adrese Talrunis
3
4
| 5 |
E F G H I
Macibu valoda: Vai skolénam ir
Izglitibu apliecinoio pamatizglitibas dokumentu ieguvis - 1; vidéjo izglitibu | latvieiu —1; krievu— specialas
1 ieguvis —2; profesionalo un pamatizgltibu ieguvis —3; profesionalo un | 2; bilingvali —3; cits — |vajadzibas, lGgums| Cita pétjjuma kontekstam
2 Talrunis vidéjo izglitibu ieguvis —4; beidzis skolu ar izzinu —5; cits —6. 4 nosaukt kadas noderiga informacija
3
S
s .
L6 |

Statistiskas informacijas
pieprasijums no vakarskolam
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3.

Using of ASEM LLL Hub research

September 2011



1.Survey on E-Learning (ASEM LLL Hub RN1)

2.Survey on Workplace Learning (ASEM LLL Hub RN2)

3.Delphi method, survey on core competence of

earning facilitators in adult education (ASEM LLL

Hub RN3)

4.Survey on learning motivation and learning
opportuniti loyees and employers (ASEM

L Lys

RSN Or detecting
ASEM LLL Hub RN5)

I index.php?id=pzipetnieciba_inc7

Research instruments for stage 1



Aptauja par e-macisanos

Aptaujas anketa (2. -4 ) izmantots jau izstradats jautdjumu instrumentarijs (Garrison, Anderson,
and Archer, 2000}

1.1. Dzimums
(lzwvEl&ties vienu no atbild&m)

[ Sieviete
[] Wirietis

1.2. Jasu vecums
{lerakstiet gadus ar cipariem)

1.3. lzglmibas iestade
(IzwvElieties wienu atbildi no sarakstal)

| Latvijas Universitate

1.4. Fakultate
(lerakstiet teksta)

1.5. Studiju ITmenis
(izvElieties vienu atbildi no sarakstal)

| Bakalaura studiju programma

1.6. Studiju programmas nosaukums
(lerakstit teksta)

1.7. Studiju kurss
lzvElEties no sarakstal
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L5EM-LLL-FM2 péttiams
Ohligata un brfvpritlza maciFanas daba vieta

Vispirms més velfios uzgnai pamaiinformnacifi par s dorbavieini:

Vieta, kures stradiju, ir ...
privitseltora uzngrnrms.

publiska sektora dala.

bezpelnas darba devejs (piem., HVO) .
kopEnermms.

Cits:

Pie pagreizéja darha deveja siradaju gadus un menesus. Lidz, noapalofief

Iidz fevdlafam pilnafam ménesim/gadam.

Fie s1 darha deveja siridaju ...
[tikai viena athilde]

pilnu slodzi

pusslodzi

mazik ki pusslodzi
hgnmidarbs.

Mans amats ir [ievietot amata nosaukorag] .

Saji amati esmu nostradajis METeSS.

Lidzu, noapalofief lidz foedkgiam pilngiam ménesim un skaifief kafre gadu k@ 12 ménedus.

/B4

1B

8/Al0

0/Bé

Cik cilvélm apmeram siradi Jisu nodala?
[Tevradiet skaiti]

Es nezinm

Cik cilvélm apmeram siradi Jisu organizacija?
[Mevadiet skaiti]

Es nezinm

K3 Jusu pasteizéjais daths athilst Jisu zghfbai un kvalifikacijai?
[Tikaiviena athilde]

Nans darbs pilraba athilst manal izghtibal un koralifikacijal.

e Tpasi - mana izgTttha un kvalifikacija athilst cita veida darbam.

Ian ir darbe, kurarm bittn wajadziza labaka izghittba neka ir man.

Ilan ir labaka izg e un keealifikacija nekd vairommam cibrgkn $8da veida daba.
Iand darba nav nozimes, kada 1mghtiba un kralifikacia ir cikEkam.

Es nezinm

Ki Jus verigjat Jisu pasreizejo siluiciju daxha?

[ punktu Likerta skala]

Es stradaju tikai tipec, ka mans dabs nodroding man iztikas Ddzeklus.
Diarbs, ko es darn, lanj man labi justies.

Ly savn darbn esro vairak finansiali apraierinats neka personiski.

Loy gav darba esren vaitak personiski apraierindts hekd fivansialh.
Iitos novertEts darba, ko dam.




Core competences of ACE Learning Facilitators

2 First of all we deal with the

In this section we invite you to give us your personal opinion
concerning the rell of the r i for today.
Then we invite you to il how this rele might change in the future.

1! e of c ces in a field we named "personal qualities”.

ACE Learning Facilitators should:
(Please choose the appropriate response for each item.)

be empathic

be authentic

be humourous

be attentive

be extroverted

be altruistic

be open minded

be emotionally stable

be empathic

be authentic

be humourous
be attentive

be extroverted
be altruistic

be open minded

be emotionally stable

Today this is...

irrelevant indispensable
1 6
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Anketa skolotajiem par pieauguso izglitotajiem
nepiecieSamajam kompetencém

LU PPMF Pedagogijas zindtniskais institdts veic pétijumu par pieauguo izgltotaju
pamatkompetencém tagad un tuvakaja nakotng (2015.gada). édziens pieauguso izglitotd]i attiecas
uz tddam profesionalajdm lomam ka skolotd]i, mentor, trenen, padomdevéji, konsultanti un citi.
Sim lomam kopigs ir tas, ka lielaka dala profesionalas darbibas notiek tie3a kontakta ar
pieauguso, kas macas, un sastav no 5o pieauguSo maci3ands procesa ierosinasanas,
atbalstiSanas un parraudzizanas. Profesionala aktivitate var notikt tadas pieauguso izglitibas un
talakizglitibas sféras ka profesionala izglitiba, korporativd un funkeciondla izglitiba, socialad un
morla vai kultlras un makslas izglitiha. P&tijuma mérkis ir veidot zind3anas par pieaugu3o
izgltotaju pamatkompetencém gan no starptautiskas, gan dazadu valstu perspektivam.

*Required

Pieauguso izglitotdju pamatkompetences

&aja sadala mas aicinam Jus sniegt mums Jisu personisko viedokli par attiecigo kempetenéu
svarigumu masdienas.
Tad més aicinam Jus novértat, ka 3is svarigums varétu mainities nakotné.

I TR foiax

1. Kas, Jasuprat, un balstoties uz Jusu pieredzi, ir g as 1p (zi prasmes,
iek p iskas Tpasibas), kas piem1t profesionali kas ir komp i, lai

palidzétu pieaugusajiem macities? Ladzu, sniedziet mums Jasu personisko prioritasu

sarakstu! (5 — 10 Tpasibas) *

Jas varat atbild&t piezimju forma vai pilnos teikumos.

~

Powered by Google Docs

Report Abuse - Tarms of Servios - Additional Terms

Anketa skolotajiem par pieauguso izglitotajiem
nepiecieSamajam kompetencém

*Required

Personiskas ipasibas

Vispirms més aplikosim kompetencu svarigumu jom3, kas saucas _personiskis Tpasibas”.

2.A Pieauguso izglttotajiem PASLAIK vajadzétu: *
LOdzu, izvElieties piemé&rotako atbildi katram apgalvojumam:

[ 5]

5 - bitiski

o

1 - nesvarigi 2

Bt patiesiem o

Bat ar humora izjdtu
Biit uzmanigiem
Bat ekstravertiem

Bt altruistiskiem

Bt briviern no
aizspriedumiem
Bat emocionali
stabiliem

o 0O o0 o0 O 0O

o o0 Cc o 0 0 0
o0 Cc o O o 0
/000|000 0O~
o o0 Cc o O O

2.B Pieauguso izglttotajiem 2015.GADA vajadzés: *
Ladzu, izvelieties piemérotako atbildi katram apgalvojurnam:

1 - mazsvarigaks 2 - tikpat svarigs 3 - svarigaks
Bit patiesiem [ ) [ &) )
Bit ar humora izjdtu
Bat uzmanigiem
Bat ekstravertiem
Bt altruistiskiem
Bat briviem no aizspriedumiem

Bat emocionali stabiliem

/0O 0 0|0 0
/0 0 0|0 0
0O 0 O0|/0 0O




Anketa par dazadu darba devéju grupu Tdzdalibu mazizgittiba: darba devéju vie

Cien. u vaditajy/ tracijas parstavji!

Aptauja tiek veikta darba devéju lidzdalibas izpétei daZadu darba péméju grupu macifanas veicina$ani. Lai uz péifjuma
rezultitu pamata, apkopojot labiko pieredzi, izstridatu rekomendicijas maci¥anos veicino$as mifizglitibas politikas
attistibai. Jasu ir konfidencialas un tiks i tikai i analizei un labakas pieredzes atlasei, izsledzot
kiadu negativu ietekmi uz jisu nzpémumau.

Hhild. P Y

Juasu patiess situacijas raksturojums ir arkartigi nozimigs !!!
Pateicamies par sadarbibu!

Dati ieteikumi anketas aizpildisanai:

PR N

1. Anketn aicindti aizpildit nznémuma vadib
izglitibas pilnveides iespéjas 2004.gada.

2. Pirms sniegt atbildi, l0gums izlastt jautajumu uzmanigi:

ijas pdrstavji, kuri parzina uznémuma visparjo situdciju. t sk darbinielu

d’LimeSurvey

o[ ] 00%

1. Vispariga informacija

Anketa par dazadu darba néméju grupu Iidzdallbu mazizglitiba: darba némeju viedoklis

~1. Dzimums:

O sieviete O Virietis

1

/8 lauka drikst ievadt tikai ciparus

= 3-1. Jasu deklaréta dzives vieta:

Irvilistiss vienu no sskojoism atbildém

Ladzu izvélaties.

= 3-2. Dzivesviefas veids:

Levélieties vienu ne sekojodsm sibildEm

Anketa par dazadu darba nemeju grupu lidzdalibu muzizgl

a: darba deveju viedoklis

(1) Lddzu, aizpildiet aili "ATBIL
jalevada konkréts skaitlis (1, 2
variantiem: jaievada attiedgai
piedavati) Aile ‘SKAIDROJUM
paredzéta iespéja ieraksti val
atbildes nav paredzétas, tad jasg

(3) Ja izvélgjaties atbildi ‘Cits v

Cien. respondenti!
Aptauja ir izstrSdStz pStijuma, "Darba péméju iesaistifanss un darba devéju atbalsts madizghitiba un vipu
motivac ietvaros. PStjuma rezultsti kalpos k3 isteikums valsts mOSizglitibas attistibas politikas pilnveidei. Jisu
atbildes ir konfidencidlas un tiks izmantotas tikai statisticas analizei, Josu atbildes palidzss veikt kvalitativu
pétijumu. Pzldies par sadarbibu!

Anket&Zanas ieteikumi:

1. Respondents ir ra¥ofanas vai pakalpojumu =f&ras uzn&muma darba devéjs: personslvadibas specislists vai
ini tivais vadits;

Zanu un prasmju iegiZana jebkads veids un forma - formals (sapemot valsts

as dokumentu], neform3l3 (jebkura programma, kas nedod valsts stzitu izglitibas dokumentu,
pieméram, anglu valodas kursi, kuru rezultdt3 tiek vai netiek izsniegts sertifikats, kas nav valsts atzits
izglitibas dokuments) un inform3l5 (madzanas Srpus strukturdtas programmas, pieméram, IT prasmiju
uzlabogana, stradajot ar datoru). Izglitibu var iegdt uzgémums vai &rpus 5.

3. Izlasiet jautdjumus uzmanigi. Ja rodas neskaidribas, aidnsm nekavéjoties konsultéties ar aptaujas agentu,

4. Aptauja ir strukturéta tsbul. Ladzu, aizpildiet kolonnu *ATBILDE' ar piedavate variantu vai ar savu atbildes
wvariantu, ja stbildes variznti netiek piedavati. Kolonna "SKAIDROJUMS' ir iek|auta papildu informacija atbildes
sniegianai. Jz izvElgjaties stbildi cits variants’, lidzu, ierakstiet isu skaidrojumu.

5. Jasniedz tikai viena atbilde. Tomér, ja tisk paredzéts iesp&ja ierakstit vairakas atbildes, pirmajai stbildei ir
lislska prioritate par kstru nskamo.

Pétijuma lietoto jédzienu ska

Uznémums: Korporacija, |
Izglitibas pilnveide: izgltibag

faY=\}

ima _ichiar macifanic darl

* izvartgjumam obligsti nepieciefzmie dati

Visparéjas zinas

Redions: * [lzvilistis stistodo:

Pilséta, apdzivots vieta: * | |

Komersants (darba dev&ja) veids un nosaukums: = | |

1. sadala: Uznémuma apraksts

ATBILDE

1. UzpE@muma dibina3anas gads

H

2. Uzpémums lzvglisties atbilstoZo

Cits variants: [

2. Uzpémuma darbibas veids: lzvElieties atbilstogo:

Cits variants: [

4. Vai uzp&mums ir iek#&ja izglitibas lzvEletes atbistoZo:

struktirvieniba?

5. Uzp&mums ir:

[IzvZisties stoilstoto

5.2 Darbinieku kop&jais skaits
uzpémuma

51 Virieu ipatsvars

1

Anketa par daZadu darba péméju grupu lidzdalibu muZizglitiba: darba péméju viedoklis

Cien. respondenti!
Aptauja ir izstr3dsta patijuma, 'Darba néméju iesaistiZanss un darba devéju atbalsts miZizglitiba un vipu motivicija”, ietvaros. Patjuma rezultsti
Lalpos k5 ieteikums valsts maZizglitibas attistibas politikas pilnveidei. Jisu atbildes ir konfidencialas un tils izmantotas tikai statistikas analizei,
Jasu godigas athildes palidzés veikt kvalitativu petijumu. Pzldies par sadarbibu?

Anket&3anas ieteikumi:

1. Respondents ir raZo3anas vai pakalpojumu sféras uzpémuma darba péméjs ar stazu uzpémuma lidz 5 gadiem.

2. Izglitiba £2j8 p&tijum3 ir zindSanu un prasmju iegiZana jebkada veida un forma — formsls (sznemet valsts stzitu izglitibas dokumentu),
neformala (jebkurs programma, kas nedod valsts atzitu izghitibas dokumentu, piem&ram, anglu valodas kursi, kuru rezultsts tisk vai netiek
izsniagts sertifikats, kas nav valsts stzits izglitibas dokuments) un informsls (maci$anas Srpus strukturstss programmas, piemé&ram, IT
prasmju uzlabosana, strad&jot ar datoru). Izglitibu var iegiit uzn&muma vai Srpus t3

3. Izlasist jautSjumus uzmanigi. Ja rodas neskaidribas, aicindm fies ar apt: gentu. Anketas sizpildifanai vajadzas
15-20 mindtes.

4. Aptsuja ir strukturéts tabul3. Lidzu, aizpildiet kolonnu *ATBILDE’ ar piedavato variantu vai ar savu atbildes variantu, ja atbildes varianti
netiek piedavati. Kolonna 'SKAIDROIUMS' ir ieklauta papildu informacija athildes sniegganai. Ja izval&jaties stbildi 'cts variants', lidzu,
ierakstiet isu skaidrojumu.

5. Jasniedz tikai viena atbilde. Tomér, js tiek paredzéta iespéja ierakstit vairakas atbildes, pirmajai atbildei ir lielska prioritste par katru
nakamao.

* izv&rt&jumam obligsti £ dati

Visparéjas zinas

Regicns: ©
Republikas pils&ta, spdzivota vists, novads: =[]
Josu vErds (bez uzvarda): [ ]
Darba devijs aptuvenais darbinieku skaits: = [ ]

1. Vispariga informacija

ATBILDE

1. Dzimums

lzvélieties athilstoZo:

lzvélieties athilstoZo: .
Cits variants:

2. Vecums gadi

2. Gimenes statuss

2b. Cik Jums ir barni? b&rnu skaits

[

3. Jasu deklaréta dzives vieta:

lzvélieties atbilstoZo:
lzvéligties atvilstobo:

32. VaiJisu darba vieta atrodas tajs
pasa teritorija, kur dzivojat?
4. Darba devéjs atrodas

lzvélieties atbilstoZo:

» r




Klase

[ Regions [ .o

SKEQLOTAJIEM

Vecums

Dzimums

stais

Regians

Kas ir matemétika?

Vecums

Dzimums

Kas ir matematika?

Kas ir matemétiski domaiana?

Ka risinat matematiskas problém

 Anketa
skola

* NepiecieSams

1.Dzimums *

(Atzim&jiet vienu no atbildém)
Sleviete

Virietis

2. Vecums *
(Uzrakstiet savu vecumu gados )

3. Nodarbo3anas *

(IzvElaties atbildi)
Skoléns

par sarezgitakajiem macibu priek$met

4.2
|
(Skolgni feraksta klasi )

5. Regions *
(IzvElieties vienu atbildi no saraksta)

Riga, Rigas rajons ﬂ

6. Skola *
(IzvElieties vienu atbildi no saraksta)

 vidssiot 7]

7. Kurs péc Jisu domam ir sarezgitakais priekdmets skola? *

| (Nosauciet to)

8. Kapéc tas ir sareZgitakais priekSmets skola? *
(Nosauciet to)




1. Interview “What Fosters and What Are the
Obstacles to Learning?” for teachers and
school administration

2. Questions for the focus group discussion
“What Fosters and What Are the Obstacles
to Learning?” for the students of evening
schools and young persons who have
qul ool

lysis of qualitative

Research instruments for stage 2



2. Framework for the clarified (detailed)

description of good practice

3. System of codes for analysis of obtained
data

Research instruments for stage 3



4.

Exceptional time-frame of study
art) for ASEM RN4




May-JuIy 2011 preview in-depth survey of literature for working out
of theoretical and methodological background of the research.

AUQUSt 2011 web-survey for selection of good and not good
practice for pilot study of current situation. Official statistics.

September 2011 piloting and adapting research instruments.
October 2011

November 2011 Obtaining of national data.

December 2011 Processing and analysis of obtained national data
\]anuary 2071 Linterim report.

Sample: 350 early school leavers and 45 teachers




January 2012 Respondents database or data providing ( from
existing surveys) send to Latvia

February 2012 survey of ASEM countries lead by ...

March 2012 Data analisies by Latvia ( may be mobility grants to joint the
analisies)

Aprll 2011 writing of Joint paper for Copenhagen 2012




I\/Iay-JuIy 20172 school visits for praparation of interviews and focus
group discussions

August 2012 Time frame for interviews and discussions
September 2012

October 2012

November 2012 obtaining of national data.

December 2012 Processing and analysis of obtained national data

January 2012 interim report.

Sample: 1 focus group discussion in each region (10-12 jung adults with
different learning outcomes and 3 evening school teachers from each
school with different adult trainer core competence), selected, if
susccees video-tiped




IJ I

anuary-March 2013 applicating of ASEF grants
for researcher mobility by ASEF

April - July 2013 elaboration of evidence based
recomendations for LR MOES (researcher
mobilities)

August - October 2013 writing of the study
report (researcher mobilities)

November 2013 Translation of the report in
Latvian language

December 2013 — Publishing of the report
Preparing of joint publications and joint

I presentation 2015 in Riga by Latvian Presidencyl
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MINISTRIJA ATTISTIBAS AGENTORA Asia-Europe Meeting

Thanks a lot for your attention!
Any comments and suggestions are welcome!

Irrna.maslo@Iu.lv

svetlana.surikova@lu.lv
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