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APROVED by 
Order No ISAK-433/A1-83, signed by Minister of  Education and Science of the Republic of Lithuania and Minister of Social Security and Labour of the Republic of Lithuania on March 26, 2004 (wording of Order No ISAK-2795/A1-347, signed by Minister of  Education and Science of the Republic of Lithuania and Minister of Social Security and Labour of the Republic of Lithuania on October 15, 2008)
STRATEGY OF SECURING LIFELONG LEARNING 

I. GENERAL PROVISIONS 
1. The goal of the Strategy of Lifelong Learning (hereinafter referred to as Strategy) is to forecast and define tendencies in the development of lifelong strategy, as well as identify measures of their implementation, with an emphasis on the sphere of vocational training and adult continuing education.
2. The Strategy makes use of the following concepts:


Lifelong learning – all learning activity, going on in any age group with the aim of developing personal, civic, social and professional competencies. 
Non-formal non-professional education  – developing a human individual‘s general culture and a person‘s involvement in the process of training/education/learning, matching his/her or societal needs and resulting in a higher life quality.

Vocational training – a continuous personal development, the aim of which is to   ensure provision and maintenance of vocational qualification relevant to a person and to the society.

Social networking – way of cooperation between social institutions, with a characteristic vertical and horizontal interaction of structures involved in networking, an open approach, common values, the goals of activity complying to the economic and societal needs.   
The other concepts used in the Strategy correspond to the concepts used in the Law on Education of the Republic of Lithuania (Official Gazette, 1991, No 23-593; 2003, No 63-2853), the Law on Vocational Training (Official Gazette, 1997, No 98-2478; 2007, No 43-1627) and other legal acts regulating education. 

3. The institutions authorised to implement the Strategy are as follows: the Ministry of Education and Science (hereinafter referred to as MES), the Ministry of Social Security and Labour (hereinafter referred to as MSSL), other ministries and governmental institutions, Qualification Authority under the Government of the Republic of Lithuania (hereinafter referred to as Qualification Authority), Lithuanian Labour Market Training Authority (hereinafter referred to as LLMTA) and the institutions subordinate to the Labour Market Training Authority, Lithuanian Labour Exchange (hereinafter referred to as LLE) and the institutions subordinate to the Labour Exchange, Lithuanian Adult Education and Information Centre (hereinafter referred to as LAEIC), Centre for Vocational Training Methodology  (hereinafter referred to as CVTM), Education Development Centre (hereinafter referred to as EDC), Pedagogue Professional Development Centre (PPDC), Education Exchange Support Foundation (hereinafter referred to as EESF), Study Quality Assessment Centre (hereinafter referred to as SQAC), Lithuanian Pupils‘ Information and Technical Creation Centre (hereinafter referred to as LPITCC), Education Information Technologies Centre (hereinafter referred to as ITC) and other subordinate institutions to the Ministry of Education and Science of the Republic of Lithuania, municipalities and county governors‘ administrations, adult education centres, schools, general education schools with integrated adult classes, vocational schools, higher education establishments, as well as other social partners.

4. The Strategy aims to implement the provisions safeguarded in the State Strategy for Education for the period 2003-2012, approved by Resolution No IX-1700 of the Seimas of the Republic of Lithuania on July 4, 2003 (Official Gazette, 2003, No 71-3216), the Program of Implementing the Provisions of the State Strategy for Education, approved by Resolution No 82 of the Government of the Republic of Lithuania on January 24, 2005 (Official Gazette, 2005, No 12-391); provisions of the Law on Non-formal Adult Education (Official Gazette, 1998, No 66-1909), provisions of the Law on Vocational Education of the Republic of Lithuania (Official Gazette., 1997, No 98-2478; 2007, No 43-1627); provisions of the Law of Higher Education of the Republic of Lithuania (Official Gazette, 2000, Nr. 27-715); provisions of the Plan for the Development of Higher Education System for the period 2006-2010, approved by Resolution No 335 of the Government of the Republic of Lithuania on April 5, 2006 (official Gazette, 2006, No. 39-1394); provisions of the National Study Program, approved by Order No ISAK- 2334 of the Minister of Education and Science of the Republic of Lithuania on December 3, 2007 (Official Gazette, 2008, No 7-260); provisions of the Law on Employment Support of the Republic of Lithuania (Officiall Gazette, 2006, No 73-2762); provisions of the Law on Safe Motor Road Traffic of the Republic of Lithuania (Official Gazette, 2000, No 92-2883; 2007, No 128-5213); provisions of the Communication from the European Commission COM (2006) 614 dated October 23, 2006 on Adult Learning: It is Never too Late to Learn; provisions of the Communication from the European Commission to the European Council, European Parliament, European Committee on Economic and Social Affairs, and Regional Committee COM (2007)558 Action Plan on Adult Learning: It is Never too Late to Learn and other provisions of legal acts regulating the sphere of education and reflecting lifelong learning goals and measures. 

5. The Strategy contributes towards the implementation of the Communication on Adult Education: It is Never too Late to Learn. The Communication highlights the significance of developing adult education and identifies five main goals relevant to the sphere of adult education: eliminate obstacles to adult education, improve its quality and efficiency, speed up the recognition of competencies acquired in a non-formal way, ensure sufficient investment and conduct relevant monitoring.  
6. The Strategy matches the strategic priorities identified in a long-term draft strategy of the development of Lithuanian economy (up to the year 2020). In forming the economic policy of the country the focus is made on promoting quality employment and investment into human capital, development of physical, financial and social infrastructure, development of science, technologies and innovations, as well as securing macroeconomic stability. The Strategy gives due consideration to the measures of Economic Growth Action Plan, approved by Decision C(2007)3740 of the European Commission, with particular emphasis on developing information society. 

7. The Program of Human Resources Development Action Plan, approved by the European Commission Decision C(2007) 4475 on September 24, 2007 states that the rate of involving adult Lithuanians into continuing education is one of the lowest in the whole European Union (hereinafter referred to as the EU). According to Eurostat data, the share of 25–64 age persons engaged in educational activities during the last 4 weeks in the year 2007 accounted for 5,3 percent, and this is a significantly lesser share compared to the EU average, which is 9,7 percent. Lithuania seeks to achieve the benchmark of 15 percent of adults involved in the sphere of education by the year 2012. The EU ambition is to achieve 12,5 percent by 2010. According to the data, gathered in 2006 by the Statistics Department under the Government of the Republic of Lithuania (hereinafter referred to as Statistics Department), 55 percent of 25-64 age persons pursued learning in various educational institutions, attended the courses organized by education services providers or chose to pursue informal independent learning. The goal, specified in the Program of Activities for Human Resources Development, is to provide more opportunities for Lithuanian residents to pursue lifelong learning, which will be achieved via improving and strengthening lifelong learning institutional system, enhancing the quality of services and improving availability of services.
II. ANALYSIS OF THE CURRENT SITUATION
8. Coordination of lifelong learning and institutional responsibility is as follows: 
8.1. In the Republic of Lithuania the function of lifelong policy formation, implementation and coordination is conducted by MES, MSSL and institutions subordinate to them, as well as other ministries, municipal and county governors‘ administrations:

8.1.1. In MES adult education is coordinated by the Department for Vocational Training and Continuing Education. The Continuing Education Division is responsible for state educational policy in the sphere of lifelong learning and adult continuing education; it contributes towards expanding the opportunities for continuing adult education and the development of adult education system. It also coordinates the implementation of the Strategy for Securing Lifelong Learning. The Vocational Training Division is responsible for the implementation of the basic vocational training policy and provision of proper conditions for the acquisition of vocational qualification, available to persons of most diverse skills and needs. The Pedagogues‘ Training and In-Service Qualification Division contributes towards the elaboration of state policy related to pedagogue training, teachers‘ qualification assessment and recognition, requalification, in-service training for teachers and school principals, teachers‘ appraisal system, as well as the policy of providing relevant support to teachers. 

8.1.2. MES drafts legal acts regulating non-formal adult education, coordinates the activity of public and municipal non-formal adult education institutions, sets priority activities of these institutions in coordination with regional development programs;  elaborates projects of developing non-formal adult education institutions and improving their funding, commissions and funds programs, target projects and scientific research related to adult education; organizes in-service training for providers of adult education services, provides information and consultancies to legal and natural persons interested in adult education.   
8.1.3. MSSL is responsible for the implementation of human resources development policy, which is coordinated by the Labour Department of the Ministry; it also develops the activities of adult education related to vocational training and in-service training of the unemployed and the employees notified about forthcoming dismissal, the employed persons and representatives of various exclusion groups; the Ministry also commissions and supports adult education programs, target projects and scientific research facilitating the adaptation of target groups to the labour market needs.  
8.1.4. Other ministries, Governmental institutions, municipal and county governors‘ administrations organize and coordinate the activity of non-formal adult education institutions under the auspices of the Ministry; commission and support non-formal adult education programs, target projects and scientific research; investigate the needs of non-formal adult education.
8.2. The functions of the Ministry of Education and Science are carried out by  LAEIC, PPDC, VTMC, CCC (Teachers‘ Competence Centre), SQAC, EESF, LPITCC, ITC and other subordinate institutions:

8.2.1. LAEIC implements national programs and projects related to adult education and continuing education, accumulates data on the opportunities for adult education and the  institutions providing these services, develop and maintain an electronic learning program and object repository, provides information to the public at large, conducts surveys and research on the status of adult education and national needs, as well as implements projects related to the development of adult education opportunities.  
8.2.2. PPDC elaborates and implements target adult education programs, such as programs for teaching refugees, deportees, persons exposed to social exclusion, teaching the national language to aliens, and other programs; provides information to the public at large, elaborates and implements programs aimed at in-service training of adult teachers and dissemination of methodological activities.  
8.2.3. CVTM conducts national projects of improving vocational training system, organizes the assessment of vocational training quality, elaborates vocational training standards, based on established requirements for competence and submits the elaborated standards for approval, organizes and coordinates the activities of expert groups in separate branches of economy, (the groups consist of employers, tradeunion and education representatives), as well as contributes towards enriching the content of vocational training.
8.2.4. TCC (Teachers‘ Competence Centre) contributes towards in-service training of pedagogues and heads of educational institutions, submit proposals regarding the quality of education employees‘ in-service qualification, provide employees in the sphere of education proper conditions to acquire competencies relevant for teaching adults.

8.2.5. SQAC makes a significant contribution towards adult teaching via the objectives it seeks to realize, such as assessment of elaborated programs for registration and accreditation, dissemination of information about the quality of science and studies and the experience of securing this quality. The activities of this institution create better conditions for free movement of persons – the adults willing to be involved in education can choose study programs according to their needs, whereas the persons who acquired qualifications abroad are entitled to the right to get recognition for them in Lithuania and find a workplace matching individual qualifications.  
8.2.6. The function of EESF is to facilitate institutions in their best use of the possibilities provided via international cooperation, administer Lifelong Learning and other programs, as well as disseminate the results of their activities. Grundtvig and Leonardo da Vinci programs, administered by EESF, are targeted at the development of international adult education. The goal of Gruntvig program is to promote the quality and accessibility of general, non-formal and informal adult education via the support provided to international cooperation and mobility of adult educational institutions. The goal of Leonardo da Vinci program is to improve and promote vocational training, unite the institutions of various European countries, including vocational training institutions of all levels, institutions of local governance, employers‘organizations and other non-governmental organizations in the pursuit of elaborating the future guidelines of vocational training. Nordic and Baltic Nordplus Adult Learning program is targeted at improvement and implementation of quality education and science, promotion of cooperation among educational institutions, advocacy of exchange of experience and the results achieved, as well as support to cooperation among educational institutions and their mobility. 
8.2.7. LITCC plans and conducts national activities of vocational information,  counseling and career planning, coordinates the activities of vocational counseling focal points, conducts pedagogues‘ in-service training in the sphere of developing career planning competencies.  
8.2.8. ITC collects information on the system of Lithuanian education and conducts analysis of data on information technologies used in the sphere of education; coordinates and implements information technologies in educational institutions, administers in-service training of pedagogues and education employeed in the sphere of applying information technologies. 
8.3. SSLM is the main institution dealing with such issues, as guidelines on employment and human resources development on the national level. The institutions subordinate to SSLM and functioning in the sphere of adult teaching are LLE and LLMTA.  

8.3.1. LLMTA has the following subordinate institutions: 10 regional labour market training centres and 7 territorial labour market training and coounseling services. This organization develops adult vocational training, guidance and counseling, with the aim of increasing employment of the unemployed and persons from marginal groups of society, as well as developing the skills of employed persons to compete in the labour market.    

8.3.2. LLE, with 46 territorial branches all over Lithuania, administers the provision of general services to supporting employment for job-seeking persons, conducts monitoring of the labour market, implements the measures targeted at employment support and pays out unemployment insurance benefits to the unemployed.  
8.3.3. The main objectives of the Qualification Agency, established in 2007, are as follows: manage the framework of qualifications; secure the quality of activities related to the qualifications framework; implement state policy in the sphere of designing and managing qualifications framework; ensure the conformity of qualifications to the economic needs of the country, as well as their transparency and comparability; enforce legal acts regulating qualifications framework and other legal acts according to the competencies; implement state policy in the sphere of assessing individually recognized competencies, awarding qualifications, as well as recognizing qualifications.

8.4. Continuing education of agricultural workers and rural population is administered by 43 regional agricultural workers‘ continuing vocational training/education centres. The above mentioned group of agricultural workers and rural population are provided in-service training and requalification services in these centres.
8.5. Other ministries of the Republic of Lithuania, such as the Ministry of National Defence, Foreign Affairs, Finances, Transport, Health Care and Culture have established their own structures of non-formal adult teaching, thus providing in-service training services to the professionals in respective spheres.  
8.6. Most Lithuanian counties have prepared regional development plans, which provide, amongst others, for the measures related to the development of adult education, such as establishing the centres for adult teaching, enhancing the development of artistic skills, supporting cultural and sport events, etc. Surveys and research show that in quite a few municipalities adult education has so far been developed in a rather sporadic manner.  

8.7. Within the context of organizing adult education associations (non-governmental organizations) play quite a significant role. With the aim of involving more social partners into the process of implementing the policy of securing lifelong learning, MES has concluded cooperation agreements with the Lithuanian Adult Education Association (hereinafter referred to as LAEA) and Lithuanian Association of Heads for Adult Training Centres (hereinafter referred to as LAHATC).

8.7.1. The aim of LAEA is to gather together adult educators and the institutions functioning in the sphere of adult education for joint activities; to develop the skills and competencies of adult society members to become actively engaged in professional activities and in community life; to develop the need for continuous development among adults.   

8.7.2. LAHATC contributes towards the formation of national adult education policy, promotes cooperation between formal and non-formal education institutions, organizes in-service training events for the employees of adult education centres.   
8.7.3. Non-formal education for elderly persons is managed by the Third Century University, with its branches established in several Lithuanian towns. The activities of this University promote social integration of various age groups into society, develop a need for continuous learning, as well as organizes and implements measures contributing towards an improved health and a better quality of life.  
8.8. Services of general education for adult persons are provided in 63 general education schools (30 of them are adult schools and training centres, 33 are general education schools implementing adult general education programs). In 20206-2007 school year adult schools and training centres provided services to 12,3 thousand persons seeking to acquire primary, basic or secondary education. In an attempt to match the needs of adult persons and to assess the potential of andragogues working in those institutions, focus should be made on strengthening the capacity of these institutions to provide, amongst others, the services non-formal adult education. 

8.9. Adult learning is organized at a workplace. These services of adult education are provided by employers and organized taking due consideration of business needs. In Lithuania there are about 60 thousand companies, which are either potential beneficiaries or suppliers of education services.  According to the data of the Department of Statistics of the Republic of Lithuania for the year 2008, about 700 public and private institutions are  involved in the provision of non-formal adult education services. 
8.10. According to the data of the Department of Statistics of the Republic of Lithuania, in the year 2006, about 500 thousand persons aged 25-64 were involved in non-formal adult learning activities. Learning/teaching services for this target group can be provided by about 3 thousand institutions subordinate to different departments and having a different form of ownership, as well as the institutions, the primary function of which is not education.    

8.11. In an attempt to coordinate the activities conducted in the sphere of adult education, in the year 2007 Adult Education Expert Commission was established. The main priorities of the Commission are to consider strategic and tactical issues related to adult education and continuing training/education, organizational matters of the process of adult education, content of education and other matters related to adult education.  
9. Vocational training and counselling: 

9.1. In 2007–2008 school year 78 vocational schools and 10 labour market training centres were functioning in Lithuania, providing education/training services to 43,8  thousand pupils and about 30 thousand persons in the sphere of adult continuing education. Instruction in vocational schools and vocational training/education centres is provided on the basis of teaching programs, which differ in teaching content and duration and which are targeted to persons seeking to acquire the first qualification but having different educational background and different needs. Licences to provide formal vocational education services have been granted to almost 250 institutions, which provide both formal and non-formal education services.  
9.2. With the aim of improving legal basis for vocational training, the Law on Amending the Law on Vocational Training of the Republic of Lithuania was approved  (Official Gazette, 2007, No 43-1627). The new wording of the Law on Vocational Training provides for the reform to be introduced in the systems of vocational training and labour market training, optimization of the management of vocational training system and design of the national framework of qualifications. This Law also provides for the emergence of certain new forms of organizing vocational training, e.g., apprenticeship, the possibility to arrange adult training/education services on the company level, and involvement of more social partners into the processes of vocational training. 
9.3. The European Council Resolution 9286/04 of 18 May 2004 on strengthening policies, systems and practices in the field of guidance stressed that all citizens should have access to guidance services at all life stages and that lifelong learning vocational guidance  services contribute towards lifelong learning development, EU economic development, human resources development, as well as towards professional and geographic mobility of persons. MES, MSSL, LPITCC LLMTA and other relevant institutions implement the Strategy of Vocational Guidance,  approved by Resolution No ISAK-1635/A1-180, signed by  the Minister of Education and Science of the Republic of Lithuania and by the Minister of Social Security and Labour of the Republic of Lithuania on November 19, 2003 (Official Gazette, 2004, No 56-1955).  In an attempt to design and develop a comprehensive network of career counselling and guidance services, MES established 700 focal points of vocational information in the period from 2003 to 2008.  LLMTA provides extra-curricular vocational information and counselling services for adults, youth and pupils, LLE disseminates information on the labour market and provides general counselling services. With the support of the EU Structural Funds, the National Program of Vocational Guidance in the System of Education is planned to be implemented. The Program was approved by Order No ISAK -2332, signed by the Minister of Education and Science of the Republic of Lithuania on December 3, 2007 (Official Gazette, 2008, no 7-258).  
9.4. Regardless of significant investment into the system of vocational training during the recent years, its quality is still inadequate, and the infrastructure of vocational training needs to be updated. Furthermore, practical training basis at vocational schools is poor and obsolete, there is a shortage of methodological guidelines and textbooks, and the possibilities provided by information communication technologies are being insufficiently used. Due to the abovementioned factors the prestige of vocational training/education is going down, and this is the main reason accounting for the small number of young persons choosing the institutions of primary vocational training. Investment into the infrastructure of vocational training is planned to be increased following the Concept of Developing the Infrastructure of Vocational Training for Adults and Youth on the Regional Level, approved by Order No A1-167/ISAK-1447, signed by the Minister of Social Security and Labour of the Republic of Lithuania and the Minister of Education and Science of the Republic of Lithuania on May 21, 2008  (Official Gazette, 2008, Nr. 60-2277). This Concept is aimed at implementing the activities which would contribute towards improving vocational training quality and create conditions to most effectively provide the services of vocational training to regional and local communities. 

9.5. According to the benchmark of vocational learning popularity, Lithuania is still significantly lagging behind the EU average. Furthermore, the data of statistical surveys show that merely 32 percent and 37 percent of the graduates from vocational training institutions found employment in the years 2004 and 2005 respectively. Part of these persons, even after having acquired qualifications, were employed in a position where a lower added value could only be created, that is, their competencies acquired during the learning process were not needed. This means that the state funds allocated for learning were not used in a purposeful manner. Besides, employers‘ surveys show that the graduates of vocational training institutions in particular need special vocational skills, whereas the basis of practical training in vocational schools for the skills acquisition and upgrade is far from adequate.
9.6. Competitive economy, development of knowledge society and prevention of social exclusion predetermines the demand not only to acquire a marketable qualification but also to use the available opportunities in order to update qualifications and pursue in-service training or requalification training, if needed. Employees‘ qualification is increasingly becoming a more significant criterion defining labour force supply. The country‘s competitive ability in the future is forecasted to be more and more determined by output quality, innovations and labour productivity, whereas national economy will have to reorient its priorities towards production of a higher added value output and provision of services. These tendencies in turn will be directly dependent on the competencies and qualifications of the labour force.  

9.7. According to the data for the year 2007, gathered by the Department of Statistics, educational background of employed population on Lithuania is relatively high – out of 1534,2 thousand employed persons 406,4 thousand individuals have higher education, 175,2 thousand have secondary education and vocational qualifications. However, the qualification of the labour market does not fully match the market demand. A tendency of structural unemployment is visible, that is, there is a surplus of specialists in certain spheres of economy, whereas in the others there is a shortage of qualified labour force. The problem related to labour force qualification is shown in part by the fact that labour productivity in Lithuania today is among the lowest in the EU (about 50 percent of the the EU average), and in some spheres of economy the discrepancy of labour productivity is even deeper (up to 10 times less). With the aim of creating appropriate conditions for the development of continuing education, providing better opportunities for the unemployed to be integrated into labour market and for the employed to remain in the labour market, vocational training/education of the labour market has to be developed in such a way that it could match the needs of economic development. This should be regarded as one of the most effective measures to reduce unemployment, in particular structural unemployment. 

9.8. Early school leavers and drop-outs from the formal system of education find it  problematic to acquire and upgrade qualifications. Labour market vocational training is targeted at persons whose educational background is no less than basic or secondary education. The persons lacking education make a group of exclusion. This happens due to the fact that prior to acquiring qualification they have to complete the required education. The modules of vocational training which are currently being elaborated facilitate the process of seeking qualifications even for persons lacking basic education. At times integration into the labour market is encumbered by an inadequately developed system of vocational information, counselling and guidance, by employers‘ insufficient focus on employee training, as well as by a still insignificant motivation of the population for lifelong learning

9.9. As of today, the persons upgrading their qualifications do not make the best use of continuous vocational training system. Furthermore, the issue of qualifications upgrade, funding of counseling services or partial funding for employed persons and those who do not fall under the group of socially disadvantaged groups (e.g., persons with disability, long-term unemployed, employable persons over 50, those returning from places of incarceration and others). Among the priorities of the LLE activities for the year 2008 are the following: increase the number of older persons (those above 45), unqualified unemployed and those employees who received notice regarding forthcoming dismissal into the programs of vocational training and non-formal education. 

10. Design and development of qualification framework:

10.1. European and national lifelong learning priorities, set to pursue clarity, transparency and recognition of qualifications, served as preconditions to create the qualification framework in Lithuania. The framework of qualifications is designed with due consideration to the existing institutions and resources, as well as the current trends in the spheres of granting, assessing and recognizing qualifications. The majority of changes during the recent years were introduced in the sphere of awarding qualifications. Among them were the following changes: reorientation of the system of vocational training and higher education towards the needs of the system of different activities and the demands of the established labour market; optimization of the network and the structure of institutions awarding qualifications; establishment of vocational training centres; reorganization of part of the  high upper secondary schools into colleges and vocational schools.  
10.2. The preconditions for development of the Qualification Framework and the establishment of the Qualification Agency were set in the new wording of the Law on Vocational Training. The Law provides for establishment of the institution authorised to manage qualifications, as well as the principles of development, assessment and recognition of qualifications. The National Framework of Qualifications should enhance cohesion among the qualifications acquired on different educational levels and eliminate part of the obstacles, limiting or encumbering lifelong learning.  
10.3. Today the management of qualification system processes is mostly related to training/educational and study programs, accreditation and licensing of institutions managed by state institutions and advisory expert organizations created by them, such as CVTM, SQAC and LLMTA. 

10.4. In an attempt to identify effective forms of assessing and recognizing formally acquired qualifications, a decision was made to involve employers, that is, Chamber of Commerce, Industry and Crafts, into a primary assessment of vocational training qualifications. In the sphere of Assessing and recognizing higher education qualifications a separate expert and advisory institution – SQAC – has been set. 
10.5. Training and education programs today are developed upon the initiative of   teaching-educational institutions and approved following the procedure established by MES. During the process of designing these programs the needs of the labour market are often not fully considered or totally disregarded. About 1,8 thousand higher education studies and about 1 thousand formal vocational teaching-educational programs have been registered in the State Register of Study and Education Program at MES. The qualifications recognized by the state are awarded in the following vocational-educational institutions functioning in Lithuania: 23 universities, 28 colleges, 79 vocational schools, 15 vocational training centres, 10 labour market training centres and about 250 other providers of vocational training services. Higher education establishments function also as qualification awarding institutions. Upon the completion of formal vocational training-education programs the graduates are granted qualifications during the assessment procedure, with the participation of the Chamber of Commerce, Industry and Crafts. The Qualification Framework will validate the development of qualification which matches employers‘ needs and is based on the research of activities, as well as professional standards which will serve as the basis of vocational training programs. The qualification recognized by the Qualification Agency will be awarded only to  accredited training/educational programmes, designed to grant the qualification listed in the qualification register.      
10.6. The framework of qualifications will facilitate the development of assessment regarding both non-formal and informal learning achievements and respectively the recognition of the qualification acquired in this way. The National  Qualification Framework will strengthen cohesion among the qualifications acquired on different educational levels and eliminate part of the obstacles restricting or encumbering lifelong learning. 
10.7. Following Resolution No 1431, approved by the Government of the Republic of Lithuania on December 27, 2007 (Official Gazette, 2008, No. 2-60), Qualification Agency was established under the Government of the Republic of Lithuania. The function of the Qualification Agency is to manage qualification system with the aim to ensure the match between qualifications and national economic needs, their transparency, comparability, continuity of learning, as well as professional and territorial mobility of persons. 
11. Non-formal non-professional education: 

11.1. The situation of the recent years calls for a more focus and highlight on non-formal non-professional education as an important sphere of adult education. Non-formal non-professional education contributes not merely towards higher employment and economic welfare, but also towards development of social cohesion, active citizenship and a person‘s individual welfare. 

11.2. Non-formal education is closely related to the development of a person‘s general competencies. The Recommendation of the European Parliament and of the Council of December 2006 (2006/962/EC) on key competencies for lifelong learning key competencies are defined as a combination of knowledge, skills and attitudes appropriate to the context. Key competencies are those which all individuals need for personal fulfilment and development, active citizenship, social inclusion and employment, including communication in the mother tongue, communication in foreign languages, mathematical competence and basic competences in science and technology, digital competence, learning to learn, social and civic competences, sense of initiative and entrepreneurship, as well as cultural awareness and expression.  
11.3. The Communication from the Commission to the Council, the European Parliament, European Economic and Social Committee and Regional the Committee of the Regions   COM(2006) of 13 February, 2006  Implementing the Community Lisbon Programme: fostering entrepreneurial mindsets through education and learning, recognise that entrepreneurship competence should be acquired throughout lifelong learning. This Communication focuses on education from primary school to university, including also secondary level vocational education (initial vocational training) and technical institutions of tertiary level. 
11.4. On 24 July 2003 the European Commission adopted the Communication to the Council, the European Parliament, European Economic and Social Committee and Regional the Committee of the Regions  COM(2003) 449 on Promoting Language Learning and Linguistic Diversity: An Action Plan 2004 – 2006, which urges to develop and provide opportunities for adults to  learn languages at a reasonable price – this could be in-service training, adult education courses or non-official learning, related to cultural activities. On 18 September 2008 the Commission  published yet another related Communication  to the Council, the European Parliament, European Economic and Social Committee and Regional the Committee of the Regions  COM(2008) 566 on Multilingualism: An Asset for Europe and a Shared Commitment, which calls for more focus on upgrading adults‘ competencies and ensuring opportunities to learn a wide range of diverse languages. 
11.5. The focus on social, interpersonal, intercultural, civic and cultural expression competencies in Lithuania is still inadequate. Long-term Program on Civic and National Education, approved by Resolution No X-818 of the Seimas of the Republic of Lithuania (Official Gazette, 2006, No 102-3939), stresses the need to promote, among other priorities, adult civic education. Nevertheless, these efforts are hardly sufficient. In an attempt to create social and personal welfare it is important to foster understanding of how to take care of one‘s physical and mental health, as well as promote awareness of how a healthy lifestyle can contribute towards achieving this goal. Civic competencies are based on the knowledge about democracy, citizens‘ rights, development of participation in public life skills, critical and creative thinking skills. Therefore civic education programs for adults should be available and accessible in all municipalities.  
11.6. The network of non-formal non-professional education in the country is still inadequately developed, with education services being provided in a sporadic manner and upon the initiative of individual institutions. The data of the survey conducted by MES in 2006 show that according to the opinion held by employees working in municipal education divisions, heads of adult training centres, experts and municipal politicians, development of adult health literacy, civic awareness and artistic education are the least developed spheres.
11.7. Representative sociological research and surveys and tenders launched for non-formal adult education projects prove the need of non-professional education among adult population: about one-sixth of adults would be willing to acquire legal knowledge, about one- tenth would rather gain more comprehensive information about spheres of art, the same ratio is interested in psychology, etc.  

11.8. In comparison to other EU countries, the involvement of Lithuanian residents into social activities is among the lowest. Surveys show that almost one half of the country‘s population are not engaged in the activities of non-governmental organizations or social movements. They simply do not consider such involvement challenging enough. The prevailing trend is to believe that participation in non-governmental or voluntary organizations depends on background education and age. The lack of interest and non-participation of the persons in such activities could be accounted for by a lack of positive experience of involvement in such organizations; other persons choose not to be engaged due to too much workload, poverty, family responsibilities, etc. 

11.9. In compliance with the provision identified by the United Nations, sports is recognized as an important means to enhance education and health, and to foster development and peace. Promotion of physical activity in the society definitely contributes towards strengthening economic development, social cohesion, education, health and active citizenship. However, data of research prove that as many as 52 percent of 7-80 aged residents of the country do not take any exercise and do not go in for any sports,. Furthermore, the number of persons of feeble health and ailing persons is increasing.    
11.10. As of today, the focus on educational activities which contributes towards the safety of society, is insufficient. According to the data gathered by the Department of Statistics in 2006, external causes of death (such as car accidents, drowning, intoxication with alcohol, homicides, suicides) accounted for about 12 percent of all death causes. In  traffic accidents alone 899 persons were killed, and 1049 persons chose to leave life committing a suicide (the majority of them being 15-44 aged persons). The Law on Safe Traffic of the Republic of Lithuania (Official Gazette, 2007, 128-5213) states that MES and its subordinate institutions shall organize and coordinate compulsory teaching fundamentals of safe traffic in general schools and non-formal adult education institutions, as well as carry out other functions related to ensuring safe traffic. Introduction of specialized programs and projects in the spheres of safe traffic, self-defence, first aid provision, safe neighbourhood, community strengthening and other spheres should contribute towards improving the criminogenic situation in the country, reduce the number of traffic accidents on the roads, as well as increase a sense of personal safety in various life-related situations.


11.11. During the recent years the focus in the sphere of non-formal adult education, specifically regarding managerial and financial aspects, was placed on various labour market or other training/education, related to professional activities. Even though the number of initiatives supporting non-formal non-professional adult education seems to be sufficient, the scope of promoting service development and funding is far from satisfactory

11.12. The Program on Developing the Resources of Practical Vocational Training. approved by Order No ISAK-2333 of the Minister of Education and Science on 3 December, 2007 (Official Gazette, 2008, No 7-259), highlights the activity called Awarding General Competencies to the learners, which will contribute towards adult general competencies, adapt teaching means, and strengthen the interaction among educational institutions.

11.13. The potential of non-formal adult education providers is still not being fully used to integrate groups of social exclusion, strengthening local communities, enhancing political and civic literacy of the society, which is, according to the research data, directly related to the general welfare of society. 

11.14. In 2004–2008 projects were implemented in Lithuanian schools, during which methodologies of recognizing non-formal learning were tested and introduced. The methodologies were mostly targeted at the persons pursuing higher education studies. With the aim to increase accessibility of lifelong learning, higher education establishments should internally introduce a system of learning recognition, which would facilitate the validation of existing competencies, acquired via non-formal and informal way, and to develop the services of adult education.  
12. Enhancing learning accessibility: 

12.1. in an attempt to increase the engagement of adult persons in the process of learning, availability and accessibility of learning services has to be secured for those societal groups, which have restricted learning opportunities due to the social exclusion they are exposed to. Among such groups in Lithuania are the following: drop-outs from the general education system, long term unemployed, older persons, the deportees returning to Lithuania, the new Lithuanian emigrants, etc. 

12.2. The Communication on Adult Learning: It Is Never Too Late To Learn state that poverty and social exclusion is a grave problem in all EU member states. The Poverty line in Lithuania is the lowest in the whole European Union – one out of five Lithuanian residents are poverty-stricken. The level of relative poverty is 18 percent, and the level of poverty risk is 21 percent. In tackling the problem of social exclusion adult learning is among the main priorities. 
12.3. In an attempt to create preconditions for early school drop-outs to use ‘a second chance‘ for secondary education, legal framework is being updated. Following the order of the Minister of Education and Science, approved in 2005, previously acquired education, validated by certificates of a seven-year, eight-year, nine-year and incomplete secondary education, is equated to basic education. In the year 2007 the following documents were revised and updated: Procedure of Modular Learning, approved by Order Nr. ISAK-1756 , signed by Minister of Education and Science on 31 August, 2007 (Official Gazette, 2007, No 95-3858), Procedure of Extramural Learning, approved by Order Nr. ISAK-1757 , signed by Minister of Education and Science on 31 August, 2007 (Official Gazette, 2007, No 95-3859) and Procedure of Independent Learning, approved by Order No ISAK-1759, signed by Minister of Education and Science on 31 August, 2007 (Official Gazette, 2007, No 95-3860), thus contributing towards better conditions for adult learners to choose a mode of learning matching his/her individual needs. The equation of previously acquired education to basic education and the procedures regulating flexible modes of learning provide more favourable conditions to seek secondary education. In the sphere of general education the problem of quality teaching of adults and of socially excluded groups is still topical, particularly in terms of the content of educational programs, thematic factors, measures used and methods applied – all these components are not adjusted to the needs of adults. 

12.4. In an attempt to promote the integration of socially vulnerable societal groups, legal framework has been updated during the last years. New relevant laws have been adopted, such as the Law on Social Integration of Persons with Disability (Official Gazette, 2004, No 83-2983) and the Law on Social Companies (Official Gazette, 2004, No 96-3519). Furthermore, interinstitutional programs tailored to the needs of various socially excluded groups, are being implemented, with the aim of developing initiatives targeted at the education of socially excluded groups.  
12.5. The number of persons with disability in the country is increasing every year. In 2006, the total number amounted to 7 percent of the country‘s population. The National Program on Social Integration of Persons with Disabilities for 2003–2012, approved by Resolution No 850 of the Government of the Republic of Lithuania, signed on 7 June, 2002  (Official Gazette, 2002, No 57-2335), provides for educational and societal awareness measures. One of the activities in the sphere of education is providing education services to  adult persons with disabilities. The share of persons with disabilities engaged in educational and societal awareness programs, increased from 3 percent in 2009 to 19 percent in 2005. The need to educate and promote social awareness of adults with disabilities is still a priority task in an attempt to create favourable conditions for this group to be reintegrated into professional and social life of the society. 

12.6. The procedure for providing financial support to persons with disabilities studying in higher educational institutions is regulated in Resolution No 831, approved by the Government of the Republic of Lithuania on 29 August, 2006 (Official Gazette, 2006, 93-3655), providing for the financial support to persons with disabilities studying in higher educational institutions.   

12.7. The number of convicted persons from the year 2004 onwards has remained more or less stable – 8 thousand persons. In 2004-2006 schools of general education or their branches (counseling points) were functioning in 11 correction facilities. The number of adult persons attending these schools increased from 11,8 percent in 2004 to 13,7 percent in 2006. However, the number of convicts successfully completing the chosen educational program is decreasing. Given the fact that more than 55 percent convicted persons lack secondary education, the share of representatives from this group choosing learning services in correction facilities is still low. In the majority of incarceration facilities programs of non-formal adult education are conducted within the framework of projects funded by EU Structural Funds and national funds. 

12.8. The Communication on Adult Learning: It Is Never Too Late to Learn stresses that due to a fast ageing process of the EU society it is important to ensure a longer period of professional activity, upgrading employee competencies and expanding lifelong learning opportunities. The implementation measures of the National Strategy for Overcoming the Consequences of Ageing Society for 2005-2013, approved by Resolution No 5 of the Government of the Republic of Lithuania on 10 January, 2005 (Official Gazette, 2005, No 5-112), are aimed at improving the quality of activities conducted by formal educational institutions and tailored to the needs of older members of society. Institutions of non-formal adult education institutions make a significant contribution towards promoting older persons‘ education. The learning process of this target group is encumbered by several objective factors, such as a relatively lesser demand for these persons in the labour market, often insignificant income, poorer learning motivation, inadequate number of adult educational institutions and a network of educational services matching the needs of older persons.   
12.9. In an attempt to provide more favourable conditions for deportees returning to Lithuanian and political prisoners to ensure their integration into the society, a range of learning opportunities for these persons is expanded. Pursuant to the Program for Returning to Lithuania Deportees and Political Prisoners, as well as their Family Members for 2002–2007, approved by Resolution No 320 of the Government of the Republic of Lithuania  March 5, 2002 (Official Gazette, 2002, No. 26-930),                                                                                                                                                                                                                                                                      members of this target group are entitled to the right to learn the Lithuanian language for free. The persons returning to Lithuania are taught the Lithuanian language and fundamentals of the Constitution of the Republic of Lithuania in adult schools and learning centres all over Lithuania. Command of the state language and cognition of society serve as prerequisites of integration into society and labour market. 
12.10. According to the data of the Statistics Department, in the period of 2001–2005 about 126 thousand persons left Lithuania, the majority of them belonging to 25-45 age group. Among the emigrating persons the majority have secondary education (64 percent) and non-professional persons (those who failed to acquire any profession) (37 percent). Part of the emigrees leave the country without completing general or higher education, therefore there is a need for them to pursue education within the framework of these programs via distance way of learning. 

12.11. The goal of the Program of Lithuanian Virtual University (hereinafter referred to as LVU), approved by Order No ISAK-791, signed by the Minister of Education and Science of the Republic of Lithuania on April 27, 2007 (Official Gazette, 2007, Nr. 51-1997) is to use the experience gained and established infrastructure of information technologies in order to provide appropriate conditions and assistance to the participants of LVU 2007–2012 program on the network-based model, so that activities are conducted and developed in virtual space via the provision of higher education and other services to Lithuanian residents and competition in global markets. In Lithuania state-funded and EU-sponsored projects are implemented, the outcome of which create preconditions for the activities of the virtual university. However, regardless of significant investment, allocated for the development of this sphere, accessibility of services is not sufficient yet. 

13. Personnel qualification:

13.1. Acquisition and upgrade of qualification for personnel working in the sphere of lifelong learning, has gained impetus during the last years in terms of an ever increasing  number of participants and a greater diversification of learning forms. This trend is directly related to a more significant funding via the allocations of the EU Structural Funds.  For example, in the year 2005 almost 41 million of EU support were allocated to fund such areas, as the projects targeted to design and update Master‘s and doctoral (PhD) degree programs, as well as residential programs, upgrade the qualification of scientific workers and researchers, improve the quality assurance system of specialist training, etc.   
13.2. The main focus in the sphere of developing lifelong learning should be placed on continuing competence learning, which should be acquired by pedagogues engaged in all fields of education. This competence should also be developed by pupils as early as during the stage of general education. To illustrate the point, the conclusion of research data is as follows: the assessment of pedagogue training  reveals that continuing competence learning is not a priority factor in the programs of pedagogue training studies, nor is it highlighted in the visions of implementing these programs. 
13.3. Among the most important personnel chains in the context of lifelong learning are andragogues, who are currently being trained in several universities of the country: Vytautas Magnus university, Vilnius Pedagogical university and Klaipeda university to  acquire the relevant formal education. The functions of andragogue in-service training are carried out by the institutions subordinate to MES, such as PPDC, LAEIC, as well as LAEA. Pedagogue Education Centres‘ contribution lately has also become more significant. However, andragogues‘ training and upgrading andragogue competencies today is still far from sufficient or adequate. For example, according to the data of the continuous survey conducted in 2006 and targeted at heads of adult training/education centres, half of respondents claim that there is a lack of qualified specialists in the sphere of adult education (andragogues) and modern managers of adult education. Furthemore, there is a shortage of employees having andragogical educational background, particularly in rural municipalities. Training and education of andragogues having university degrees is encumbered by the imperfections of the current Lithuanian classifier of professions – professional qualification, related to teaching adults, is not listed in this classifier.  
13.4. Development of andragogical competencies is directly related to a shortage of relevant literature and teaching aids. In an attempt to provide institutions of adult education with teaching aids and resources, the project called Development of Adult Teaching Opportunities: Portfolio of Andragogical Literature. Was implemented in 2005-2007. During the project a series of eighteen books on Adult Education was published. The publications should at least partially solve the problem related to the shortage of andragogical literature.  
13.5. The development of adult teaching competencies by andragogues working in the country‘s adult education institutions was also facilitated by yet another project, called Development of Adult Education Institutions by Providing Modern Competencies on the Regional Level. The project, implemented in 2006-2008, focused on actual and innovative training in the subject-related sphere (computer and legal literacy, English language and entrepreneurship) and management.  
13.6. The sphere of non-formal training abounds in the activities conducted by various state institutions (most often they restrict their activities to the departmental function carried out by them) and associations. However, due to inadequate assurance of monitoring related to these activities and lack of proper control, the quality and performance of such non-formal teaching and learning is, as often as not, unclear and questionable. 
13.7. In an attempt to assure lifelong learning, it is most important to engage education providers and educational institutions (adult schools and teaching centres, scientific and study institutions, vocational schools, etc.) in developing non-formal adult education. The initiatives of this kind are based on managerial knowledge and relevant competencies to apply innovative methods of adult education. To pursue this aim, several projects funded form the EU Structural Funds, have been implemented since 2005. However, these endeavours are insufficient to achieve basic quality changes in the relevant sphere.  
13.8. The research of the recent years show that the programs designed to upgrade andragogues‘ qualifications, still lack synergy and dissemination of the best practice. In several regions educational institutions have achieved quite significant results in developing lifelong learning initiatives. However, initiatives of this kind often remain obscure on the national level. National EU-funded andragogue in-service training programs on a larger scope were launched  only in 2004-2005.  
14. Development of infrastructure:

14.1. Recently statements have been made that the current technical condition of facilities/buildings housing educational institutions and engineering networks due to wear and tear, as well as due to obsolete systems and equipment installed to maintain an optimal microclimate within the buildings do not meet the updated modern requirements for Building Regulations. The need for renovation has been identified in almost half of the educational institutions. 

14.2. Over recent years certain progress has been observed in improving the infrastructure of educational institutions. However, both completed and planned investment into the infrastructure of various educational spheres is hardly adequate or sustainable. 
14.2.1. In the period of 1994–2004, the amount of 434 million litas was invested into renovating the infrastructure of Lithuanian general education schools; in the period of 2006-2007, an extra amount of 253 million litas was allocated to speed up the process of renovation. Thus, in the period of 1994–2007, the total allocations amounting to 687 million litas were made to renovate the infrastructure in more than 400 general education schools.   During the implementation of projects funded by EU Structural Funds and targeted at developing the infrastructure of vocational by MES, about 9 million litas were invested into the development of vocational training infrastructure; in 2008-2013 an additional amount of 56 million litas is planned to be invested.  
14.2.2. In the period of 2004–2006, 98,4 million litas were invested into the infrastructure of vocational training system, which provides services to about 45 thousand 16-20 aged pupils, and in 2007–2013 the total amount of investment into vocational training infrastructure will be about one billion litas.   
14.2.3. Investment into 122 pedagogue and adult education institutions, providing services to about 200 thousand learners, amounted to about 9 million litas in the period of 2004–2006. During the implementation of the project on Developing the Infrastructure of Educational Centres, funded by the EU Structural Funds, partial renovation of 34 Teachers’ Educational Centres was completed. As of today, there is a national network of 56 Pedagogue Educational Centres, which provide services to more than 200 thousand persons every year; and 63 adult educational institutions (including 17 centres, 13 schools and 33 general education schools offering adult general education programs), with a total number of learners fluctuating between 13 thousand and 15 thousand persons.  

14.3. The Program for Renovating Teachers‘ and Adult Educational Centres and Providing them with Modern Teaching Means and Resources, approved by Order No ISAK-1580, signed by the Minister of Education and Science on July 27, 2007 (Official Gazette, 2007, Nr. 86-3452), sets forth the procedure for renovating Teacher and Adult Educational Centres, as well as providing them with modern teaching means and resources.

14.4. In the period of 2007–2013, 96 multifunctional centres of a new type are planned to be established in the rural area. The process will be implemented within the framework of School Improvement Program Plus, approved by Order No  ISAK-2331, signed by the Minister of Education and Science on December 3, 2007 (Official Gazette, 2008, Nr. 7-257). During the implementation of the project on Modernization of Adult Education Institutions via Development of Multifunctional Centres, as part of the abovementioned program, the allocations of about 10 million litas are planned to be made into renovating the infrastructure of adult education institutions and providing them with modern teaching aids and resources. This is the first instance from the year 1990 that adult education institutions have been included into a centralized national program.

14.5. Due to a shortage of funds into the infrastructure update more than 200 thousand learning persons receive poorer quality education services every year. If funding is not increased in the future, stagnation in the sphere of adult education and a significant decline of service quality can most likely be anticipated.  
14.6. In order to ensure the future development of lifelong learning, it is important to promote internationally recognized progressive experience. Learning regions and/or towns could serve as appropriate examples to illustrate the point. The development of learning regions/towns embraces a long-term social, economic, political and technological development of a unique region with the aim of improving the standard and quality of life within a specific region.  
15. Funding:

15.1. From the perspective of financial support the focus is placed on adult training/education, corresponding to labour market needs. Therefore an ever increasing demand has been identified to promote the development of non-formal non-professional adult education services via various funding mechanisms. 
15.2. Non-formal non-professional adult education is funded both by the state and other institutions, such as the national and EU programs (e.g., Grundtvig), foundations, civic organizations, etc. The priorities and trends of state support in the sphere of adult education are as follows: direct funding of educational institutions, funding of separate educational projects and programs submitted by state institutions and municipalities, groups of persons and individual persons; provision of incentives for rent of state facilities and tax incentives, promotion of charity and education support via taxation; partial or full funding of education-related needs for persons entitled to social assistance; support to adult participants of education via provision of grants (scholarships); free provision with relevant information and publications in state libraries to learning persons. 

15.3. State institutions provide funding for non-formal adult education programs either via purposeful grants or via tenders for project selection. However, application of such measures of direct funding of non-formal education makes only insignificant contribution towards the development of non-formal education in the country.  
15.4. Institutions of formal adult education, such as adult schools, teaching centres and adult classes integrated into general education schools, are funded according to the Methodology established for Calculation of Pupil‘s Basket (voucher) and Contractual Pupils, approved by Resolution No 785 of the Government of the Republic of Lithuania on June 27, 2001 (Official Gazette, 2001, No 57-2040; 2002, No 119-5339). The Resolution sets to the above mentioned institutions a significantly lower rate for determining the number of contractual students. The allocations for those schools, compared to other general education schools, are lower, therefore it is problematic to ensure the quality of education. 
15.5. The investment allocated by the EU Structural Funds remain among the most significant sources for funding lifelong learning services. MES has completed two stages of allocating the subsidies of the  EU Structural Funds for the period of 2004–2006 . Among the top priorities for allocating EU Structural Funds support was improving the quality and accessibility of educational and scientific services. Subsidies were allocated to fund educational and vocational training projects, as well as projects aimed at upgrading the infrastructure of research and higher education institutions and those developing lifelong learning.   The funds allocated were used as the basis to design the Framework of National Qualifications, corresponding to the needs of the labour market, to develop vocational training standards, as well as to motivate for young persons to remain in the system of education and acquire professional qualification. Furthermore, these funds were used to organize various adult trainings

15.6. The projects funded form the EU Social Fund during the period of 2004–2006  could only partially contribute towards achieving the goals identified in the sphere of lifelong learning. One of the reasons accounting for this outcome is an insufficient match between the activities and measures identified in the Single Programming Document of Lithuania 2004–2006, approved by Resolution No 935 of the Government of the Republic of Lithuania on August 2, 2004 (Official Gazette, 2004, No 123-4446) and the activities listed in the Strategy Implementation Action Plan. During the Programming Period of 2007-2013 more focus should be placed on meeting the needs of non-formal non-professional adult education,  with an emphasis on general needs of employees working in this sector, rather than the specific needs of continuous training/education in separate companies. Various training projects should be integrated into general in-service training programs, and general mechanisms of quality assurance should be used for these projects.  
15.7. It is important to put more priority on promoting the provision of individual financial support to the persons seeking to continue learning. Legal framework of the Republic of Lithuania provides for certain incentives and concessions for learning persons, education providers and educational institutions falling under  the categories prescribed by laws.  

15.7.1. The Labour Code of the Republic of Lithuania (Official Gazette, 2002, No 64-2569) provides for learning holidays which could be used by the persons pursuing education, upon agreement with their employers.
15.7.2. Untaxable income received by a permanent resident of Lithuania has been increased. Pursuant to the Law on Personal Income Tax of Residents of the Republic of Lithuania  (Official Gazette, 2002, No 73-3085), from 2008 the expenses for vocational training or studies (upon completion of which higher education will be acquired and (or) qualification will be awarded, as well as PhD studies and Post Graduate Arts studies)  incurred by a permanent resident of Lithuania within the taxable period, can be deducted from his/her income. If borrowed funds have been used to pay for vocational training or studies (a loan taken from the bank for this specific purpose), the part of the loan paid back within the taxable period can be deducted from a person‘s income. In cases when a permanent resident of Lithuania (who is learning or studying) is not a tax payer or has no possibility to use the right to deduct from the income the expenses incurred for vocational training or studies, the same amount of expenses can be deducted from the income of his/her parents (foster parents) or custodians, brother, sister and (or) by a spouse (cohabitant). 
15.7.3. Pursuant to the Law on Residents‘ Income Tax of the Republic of Lithuania all employed persons who have purchased computer equipment or access to internet in the period of 2004–2009 can get a refund amounting to one third of the computer price while filling in their tax returns. Such tax incentive motivates and provides favourable conditions for various age groups to promote their computer literacy and develop distance learning.  

15.7.4. The Law on Value Added Tax of the Republic of Lithuania (hereinafter referred to as VAT) (Official Gazette, 2002, Nr. 35-1271) provides tax incentives for certain types of education services:  preschool and pre-primary education, education according to  elementary, basic and secondary education programs, higher education studies and awarding qualifications, non-formal children‘s education, primary and continuous vocational training are not taxed with VAT, if the above mentioned services are provided by legal persons entitled to such service provision following the procedure established by legal acts of the Republic of Lithuania.  
15.7.5. Various educational institutions as potential beneficiaries of support have one more possibility to receive additional funds. From the year 2003 onwards a permanent Lithuanian resident is entitled to the right after the completion of the taxable period to transfer via tax administrator up to 2 percent of the paid income tax to support recipients provided for by the legal acts of the Republic of Lithuania.  
16. Information and monitoring: 

16.1. Over recent years the scope of information on learning opportunities has visibly increased. MES has organized the design and development of the portal on Open Information, Counselling and Guidance System (AIKOS), initiated the launch of new publications, organizes social advertising targeted at increasing learning motivation, etc. AIKOS is the main information system, the goal of which is to present learning opportunities in Lithuania. In 2008 a new version of AIKOS portal was created, which has links with PLOTEUS,  International Portal on Learning Opportunities Throughout the European Space) In the period of In 2003–2008, 700 reference points of vocational information  were set up by MES, out of which 597 were established in secondary education schools, 39 in vocational schools, 20 in labour exchange branch offices, 44 in town education centres, municipal libraries, adult teaching centres, schools of children‘s non-formal education, incarceration institutions, etc. MSSL initiates respective measures via the LLMTA, counties and municipalities – via education organizational divisions. Apart from MES and MSSL, other ministries and departments are most often involved in the dissemination of departmental information.  
16.2. An increased scope of information is to a large extent related to a wider range of learning opportunities. However, often provision of information lacks diversity and impact. Thus, data of research show that in regional management structures the knowledge of legal acts regulating continuing education is insufficient and there is a shortage of information related to EU issues and the experience of ongoing projects. In the sphere of information, regional education management structures are still quite passive; there is a lack of specialised information related to target groups and a shortage of interinstitutional cooperation. Furthermore, social partners, such as associations, media, etc., are not yet adequately involved into the information process. 
16.3. In higher education institutions career centres have been set up, the aim of which is to familiarise students with professional career opportunities, provide informative, methodological and counselling assistance related to such issues, as readiness for the labour market and employment, as well as facilitate integration of students/graduates into the labour market.
16.4. Over recent years, in terms of absolute figures, and particularly after the implementation of projects funded from the EU Structural funds was launched, funding for non-formal adult education was increased, first and foremost in the sphere of enhancing professional skills. Given the ever increasing scope and significance of non-formal adult education, one of the top priorities today is the absence of a relevant information- related data basis. MES has set up the Register of Qualification In-Service Programs and Events, and the design of  register software is being completed. In 2008 all the data about pedagogue in-service training programs and events were transferred into the register, and the data about similar in-service training programs and events targeted at other professional employees were started to be transferred into the register. It is of top priority to ensure that the register is functional and user-friendly both from the point of view of state coordination and final users. In the period of 2007–2013 a repository of adult education programs and objects is planned to be created.  
16.5. Some of the State Education Monitoring indicators, approved by Order No ISAK-2692 of the Minister of Education and Science of the Republic of Lithuania on December 30, 2005 (Official Gazette, 2006, No 3-80), contribute towards determining the status of lifelong learning. Among the most important ones is the level of lifelong learning in percentage points (the share of 25-64 aged persons who were involved in education during the last 4 weeks, expressed in percentage points). This indicator is also widely used in the EU comparative research. Yet another important indicator is the share of persons involved in education during the last year, expressed in percentage points). In Lithuania the function of gathering information related to these indicators is delegated to the Department of Statistics.  
16.6. From 2004 to 2007 MES commissioned five representative sociological surveys in the sphere of adult education and continuing training. The data of these surveys are planned to be used in developing the system of lifelong learning. 
16.7. In an attempt to enhance the quality of monitoring activities, MES has established and supervised the work of policy analysis group, the members of which investigate various aspects of lifelong learning and make respective overviews. Institutions subordinate to MES and MSSL also initiate and conduct national and sectoral monitoring research. MES organizes surveys on the status of education on a continuous basis; the results of these surveys are publicly accessible on the internet.   
16.8. With monitoring activities becoming more active, topical problems still remain. They are as follows: the number of credible surveys and research aimed at target groups (first and foremost targeted at socially excluded groups) is not yet sufficient; there is a need to ensure continuity of comparative research, because part of them give only a fragmentary picture of the current trends; with the focus placed on quantitative research there is a shortage of quantitative surveys, which would contribute towards a more in-depth interpretation of the phenomena in question; the number of adult education indicators is insuffient, and the dissemination of information about various research and other monitoring initiatives is still inadequate. The analysis of accumulated data on the status of lifelong learning is still controversial due to methodological failings, as well as due to inconsistency and mismatch with methodologies applied in other countries.

16.9. Research data also show that the monitoring the implementation of quite a few educational projects is still quite formal and routine-like. This factor encumbers assessment of project efficiency and effectiveness both from the point of view of institutions implementing the project and from the regional and national perspectives.
III. STRATEGIC ANALYSIS OF ENSURING LIFELONG LEARNING 
17.Strengths:

17.1. Resolution No 1020 on The Activities of Implementing the Program of the Government of the Republic of Lithuania for 2006–2008, approved by the Government of the Republic of Lithuania, on October 17, 2006 (Official Gazette, 2006, No 112-4273), for the first time provides for the measures and activities directly related to the development of lifelong learning. 
17.2. The implementation of lifelong learning programs is facilitated mostly by those education providers and education institutions functioning under MES and MSSL which implement lifelong learning initiatives in the sphere of vocational training, employment promotion, non-formal children and adult education, pedagogue in-service training and other spheres. 

17.3. The country boasts an extended network of vocational schools, which conduct vocational training programs of several stages, providing opportunities for young persons having various educational background acquire qualifications of their choice. Amendments to the Law on Vocational Training set conditions to optimize the management of vocational training system, provide possibilities for new forms of vocational training organization, promote organization of vocational training at the company level,  social partnership  and other progressive initiatives.
17.4. In higher educational institutions divisions of continuing education have been set up, the function of which, following the global education trends and pursuing the implementation of lifelong learning provisions, is to organize and develop a flexible and  modern system of primary vocational training and continuous - both consecutive and non-consecutive – learning, guaranteeing lifelong learning opportunities for interested persons. 
17.5. The National Framework of Qualifications, which is in the design stage, creates conditions to better match qualification system towards European Qualification Framework. Tools of managing qualification framework have been designed, related to accreditation of research and higher education programs. The involvement of social partners, such as employer organizations, into qualification assessment procedure ensures higher quality and a better match with the needs of the labour market.   

17.6. In an attempt to increase accessibility of learning and promote social integration, particularly in terms of socially vulnerable groups, relevant laws of the Republic of Lithuania have been enforced and Governmental programs approved. This provides favourable conditions for various societal groups to become more actively engaged in continuing education via more flexible forms. 

17.7. Starting with 2006, there has been a distinct increase of personnel working in the sphere of lifelong learning, and an extended scope of competence acquisition and in-service training. Essentially, financial provisions have been established to pursue in-service training on a continuing basis, relevant methodological literature has been published for independent studies.  
17.8. In the sphere of lifelong learning new and publicly accessible data bases on learning opportunities have been developed. AIKOS information system has links with PLOTEUS information system, thus ensuring provision of information on learning opportunities in the EU and Lithuania. Analytical competencies of civil servants have improved, state institutions make more extensive use of scientists‘ services, and the quality of analysing lifelong learning issues has been upgraded.
17.9. In many higher education establishments Centres of Distance Studies have been established, the function of which is to create and develop the system of higher education and continuing studies, based on information and communication technologies.  
18. Weaknesses:

18.1. Education providers, education institutions and other institutions functioning in the sphere of developing lifelong learning, still lack interinstitutional cooperation. Due to this reason synergic effect of various educational initiatives is reduced or is totally absent, efficiency of using budgetary allocations and other funds is diminished, manifestations of institutional isolation still remain, which encumbers planning and monitoring of activities, as well as cooperation among various departments and offices.   

18.2. Even though investment into the system of vocational training is continuously increased, basic problems still remain. They are as follows: insufficient quality of the services provided and inadequate qualification of part of vocational instructors; insufficient match of teaching program context with regard to market needs, the need for an upgrade of a teaching basis. 
18.3. According to the data of researching the network of continuous teaching among European universities, only about 40 percent of universities regard lifelong learning as a priority activity. In terms of university practice, lifelong learning concept embraces a short course of in-service training, distance and adult teaching; there is no single and comprehensive model of lifelong learning strategy. 
18.4. Among the basic weaknesses of ensuring lifelong learning is insufficient focus on non-formal non-professional education on the level of educational policy. The activities undertaken to satisfy learning needs, related to enhancement of entrepreneurship skills, a healthy way of life, civic attitude, general informal education and the like, are more of a sporadic nature; there is a shortage of adequate funding and lack of inter institutional partnership organizing it. Research carried out on the  municipal level reveal inertia in the sphere of lifelong learning – non-formal non-professional education is shifted to from the list of primary problems onto that of secondary issues and is treated as optional and insignificant. 
18.5. Enhancement of learning accessibility is encumbered by the general education curriculum which is not adjusted to adult needs, insufficient scope of using innovative teaching/learning methods, as well as by a very poor material basis in the majority of adult education institutions. The implementation of diverse and flexible forms of adult education on the regional level is hindered by inadequate human resources – there is a shortage of qualified adult education managers, andragogues and other specialists in municipalities and their institutions.   

18.6. Promotion of lifelong learning is to a large extent dependent on priorities of developing continuous learning competencies, starting with the elementary levels within the education system. However, this competence is not sufficiently reflected, be it the content of education, teaching/learning methods or the sphere of personnel in-service training. 
18.7. Monitoring of lifelong learning has so far been encumbered by a shortage of comparative research targeted at specific indicators, as well by an insufficient qualitative analysis resulting in a failure to more thoroughly assess learning quality and results.  
18.8. Not all municipalities and counties succeeded in elaborating detailed plans of developing municipal, county-level and state educational networks in the sphere of non-formal education, which in turn impedes implementation of organizational matters and developmental activities related to non-formal education. 
19. Opportunities:

19.1. The country witnesses a rapid development of information technologies, contributing towards a more enhanced accessibility of learning opportunities, speed up a  search of relevant information, provide favourable conditions to develop continuous distance teaching and non-formal education, as well as democratize the whole learning process. Furthermore, an ever increasing application and use of new technologies predetermines a greater demand for requalification and in-service training.   

19.2. One of the most significant funding sources for lifelong learning is EU support. The financial allocations from the EU and other international sources, envisaged in the funding period for 2007–2013, provide unprecedented opportunities to achieve a substantial breakthrough in the sphere of developing lifelong learning.  
19.3. Lifelong learning is facilitated by an increase of untaxable income a permanent Lithuanian resident is entitled to and by tax incentives provided for in the Law on Residents‘ Income Tax.
19.4. EU consistently adheres to the commitment to increase investment into human resources. Such stance should have a positive and binding impact on relevant political decisions taken in Lithuania.
19.5. Fast social and economic changes have shaped new quality-related expectations among the major part of the population towards the system of education. The expectations of the society are based on a better quality and more adequate education supply, matched with market needs. This factor should motivate educational institutions to develop the provision of more diverse, more content-oriented, methodologically attractive and efficient services. 
19.6. According to the research data on the network of continuous teaching in European universities, about one half of universities regard the importance of lifelong learning of equal importance as that of higher education research. The idea of lifelong learning challenges universities to review the principles of organizing internal activities. Instead of offering lifelong learning as one of the services provided, a modern university should design the structure and activities in compliance with the principle of lifelong learning, integrate it into the activities of all structural divisions, along with the establishment of special university departments with the function of developing lifelong learning. University management reform is of also important within this context – the greater the involvement of social partners, the more significant lifelong learning becomes. 
20. Threats:

20.1. An increasing societal stratification, characterised first and foremost by property relations, results in even more pronounced inequality with regard to learning opportunities, in particular among socially vulnerable groups of society. 
20.2. A large part of society in Lithuania is still indifferent towards lifelong learning and lacking motivation to pursue it.

20.3. From the perspective of today, the Soviet period formed inadequate attitudes towards various types of educational background. The reputation of vocational training in society today is still very low, whereas part of higher education specialities are overvalued and regarded uncritically from the point of view of market demand.  
20.4. The country‘s competitive ability and sustainable development should be based on a more enhanced productivity, and the economy of the country should be reoriented towards manufacturing a higher value added products and delivering better quality services. 
20.5. Funding to ensure lifelong learning today is based at times more on the interests on separate interest groups rather than on objective interests of the country‘s residents. Hence a threat remains that an increased funding for education might not be used in the most efficient way. 
20.6. EU Structural Funds are more used to strengthen institutional capacity, with low priority on designing relevant systems and structures, as well as preparation and readiness for the situation when EU support is no longer provided and other funding sources become more topical. 

20.7. Lithuanian political parties lack consistent attitude, supportive of lifelong education. This circumstance encumbers elaboration and enforcement of relevant legal acts.  
IV. STRATEGY VISION, MISSION AND OBJECTIVES
21. The vision of the Strategy is to ensure the creation of a peaceful, stable and affluent society, providing quality learning opportunities in terms of education, community, work and family to all society members, the society which is based on national cultural heritage and universally recognized social and personal values, and is seeking to promote their contribution towards economic, social and cultural life of the nation and to satisfy the potential of individual economic, social, cultural and personal life, as well as towards promoting the quality of life.  
22. The mission of the Strategy is to pool existing and develop new human, economic, information technological and social resources in order to design an efficient system of lifelong learning, based on social networking and offering a range of opportunities, aimed at work-related, social and personal development of individuals of all age groups.  
23. Objectives of the Strategy:

23.1. Develop a comprehensive, integral and profitable system of lifelong learning, matching the strategic goals of the state and individual needs within the context of globalization. 
23.2. Provide conditions for persons of different needs and skills to acquire, develop and change qualification and competencies, facilitating one‘s placement and survival in the labour market, guaranteeing progress of the country‘s economy, its competitive ability and sustainable development.  
23.3. Ensure the match between the qualifications acquired and the economic needs, transparability and comparability of qualifications, continuity of learning, vocational and territorial mobility while designing a general and transparent system of qualifications, encompassing all levels of qualifications.
23.4. Enhance the quality of life and integration into modern society; to sustainably and consistently develop in the whole territory of the country non-formal and non-professional and informal adult education in all types of adult educational and cultural institutions. 
23.5. Provide a ‚second chance‘ opportunity for adult persons to acquire primary, basic and secondary education, develop their general competencies and increase accessibility of lifelong learning services for all groups of society. 
23.6. Provide conditions for the personnel working with adult persons to pursue in-service training, ensuring a high quality of services for learning adults. 
23.7. Via EU support to modernize regional infrastructure of lifelong learning in the aim of ensuring provision of uniform quality services for learning adults in all types of institutions all over the country. 
23.8. Offset funding for various spheres of continuous and adult teaching in an attempt to satisfy various needs manifested by country‘s residents to pursue continuous learning and increase funding for the most deprived spheres. 

23.9. Provide better  information and consultancies to country‘s residents on lifelong learning opportunities on the national and regional level, develop their career management competencies, develop forms of providing information to enhance lifelong learning motivation and competencies, as well as to promote forms of monitoring related to efficiency of continuous learning.   

24. The activities and progress indicators, envisaged for the implementation of the Strategy mission and vision, are provided for in the Annex to the Strategy. 
_________________________________
Annex to Ensuring Lifelong Learning Strategy 
ACTION PLAN OF ENSURING LIFELONG LEARNING IMLEMENTATION STRATEGY 
	Tasks
	Activities
	Indicators
	Deadlines
	Responsible institutions

	1. Develop a comprehensive, integral and profitable lifelong learning system, matching strategic goals of the state and individual needs within the context of globalization.
	1.1. Develop and implement a Model of Non-formal Adult Education Service Provision in Municipal Adult Education Institutions, provided for in Implementation Measures of the Governmental Program of the Republic of Lithuania for 2006–2008 and approved by Resolution No 1020 of the Government of the Republic of Lithuania on October 17, 2006 (Official Gazetter, 2006, No 112-4273) 
	1 model

	2008 

	Ministry of Education and Science


	
	1.2. Implement the provision included in the Governmental Program of the Republic of Lithuania for 2006–2008, approved by Resolution No X-767 of the Seimas of the Republic of Lithuania on July 18, 2006 (Official Gazette, 2006, No 80-3143) on providing better conditions for adults to pursue education by developing the network of adult learning institutions, to ensure that no less than one fourth of adult education centres maintain cooperation with their foreign partners 
	Number of cooperating projects

	2008 

	Ministry of Education and Science



	
	1.3. Implement projects which contribute towards developing the cooperation of national, regional, private and other types of institutions involved in the activities of adult education, enhance their human resources, harmonize functions, as well as optimize funding models. 

	Number of projects
	2009–2012 

	Ministry of Education and Science



	2. Provide conditions for persons with different needs and skills to acquire, develop and change qualification and competencies, facilitating a person‘s placement in the labour market, guaranteeing progress of the country‘s economy, competitive ability and sustainable development. 
	2.1. Develop flexibility and quality of vocational training system services, adjusting vocational training programs to the needs of different target groups. 
	Number of learners

	2009–2012 

	Ministry of Education and Science



	
	2.2. Introduce new forms of vocational training and in-service training, matched to the needs of adult persons; develop the services of e-labour market and distance teaching; create the system of modular vocational training programs. 

	Number of programs

	2009–2012 

	Ministry of Education and Science



	
	2.3. Optimize a general network of vocational training and continuous training; develop its management; enhance decentralization of management.


	Number of schools with optimized management

	2009–2012 

	Ministry of Education and Science



	
	2.4. Review, update and develop new higher education programs in accordance to the needs of the labour market and national economy, as well as implement them 

	Number of programs

	2009–2012 

	Ministry of Education and Science



	
	2.5. Optimize the structure of state higher institutions and their departments in an attempt to increase the quality of servicers provided by higher education institutions, as well as enhance an effective administration of facilities and equipment.
	Number of projects
	2009–2012 

	Ministry of Education and Science



	3. Ensure conformity betweem qualifications and national economic needs, their transparency, comparability, learning continuity,  vocational and territorial mobility by developing a general and transparent system of qualifications, encompassing all levels of qualifications.  
	3.1. Develop and implement a clear, transparent and flexible system of assessing and recognizing qualifications, embracing, among others, recognition of competencies acquired via non-formal learning, informal learning and practically gained competencies within the context of lifelong learning.  

	Number of legal acts 

	2009–2012

	Ministry of Social Security and Labour
Ministry of Education and Science
Qualification Agency under the Government of the Republic of Lithuania 


	4. Promote an individual‘s quality of life and integration into a modern, to sustainably 
develop non-formal non-professional and informal adult education in all types of adult educational and cultural institutions in the whole country 

	4.1. Design and implement programs and modules, targeted to develop individuals‘ general competencies, civic awareness, activity in sports, healthy lifestyle, career management, as well as safe traffic competencies.
	Number of programs and modules

	2009–2012 

	Ministry of Education and Science



	
	4.2. Initiate and implement innovative programs of non-formal non-professional education adjusted to distance teaching, with the aim of facilitating successful integration of socially excluded groups into societal life. 

	Number of programs


	2009–2012 

	Ministry of Education and Science

Ministry of Social Security and Labour


	
	4.3. Develop adult education programs in the country‘s higher education establishments, introduce the system of recognizing competencies acquired in a non-formal and informal way.  
	Number of programs
	2009–2012 

	Ministry of Education and Science



	5. Provide adults with a ‚second chance‘ opportunity to acquire primary, basic and secondary education, develop general competencies and increase accessibility of  education services        for all groups of society.


	5.1. Adapt the content, subject matter, activities and methods of general education programs to the needs of adults, with particular focus on adults with disability, elderly persons, along with due consideration of educational needs manifested by socially excluded groups. 

	Number of adults involved in formal and non-formal education programs 
	2009–2012 

	Ministry of Education and Science

Ministry of Social Security and Labour


	
	5.2. Develop or adapt teaching aids and resources needed for adult teaching, as well as textbooks of general education subjects. 

	Circulation of publications

	2009–2012 m.


	Ministry of Education and Science



	
	5.3. Introduce flexible forms of learning, among them distance learning, in adult general education schools, centres and treatment facilities.

	Number of legal acts
Number of adult learners
	2009–2012 

	Ministry of Education and Science



	
	5.4. Introduce various ways of organizing higher education, satisfying the diversity of individual needs, in an attempt to increase accessibility of research and higher education system to working or otherwise occupied persons, as well as socially vulnerable groups.  

	Number of projects
	2009–2012 

	Ministry of Education and Science



	6. Provide conditions for personnel working with adults to upgrade qualifications, ensuring a high quality of services provided to adult learners.
	6.1. Improve andragogue training in universities and colleges, legalise andragogue‘s (adult educator‘s) qualification, ensure that theory and practice based on distance learning competencies  is safeguarded in study/higher education  programs.    
	Number of programs in universities and colleges

	2009–2012 

	Ministry of Education and Science



	
	6.2. Legally regulate andragogue‘s profession, provide conditions for developing andragogical competencies in various types of educational institutions.


	Number of legal acts

	2009–2012 

	Ministry of Education and Science



	
	6.3. Implement personnel in-service training programs with due consideration of national and regional lifelong learning needs.


	Number of programs

	2009–2012 

	Ministry of Education and Science



	
	6.4. Enhance pedagogical and subject-related competencies of teachers working at higher education establishments.


	Number of teachers involved in learning
	2009–2012 m.


	Ministry of Education and Science



	7. Using the EU support, to upgrade the regional infrastructure of lifelong learning with the aim of                     ensuring that all learners are provided equal quality services in all types of institutions all over the country
	7.1. During the implementation of the Program on Renovating Teacher and Adult Education Centres and Equipping them with Modern Teaching Resources, approved by Order No ISAK-2331 of the Minister of Education and Science on December 3, 2007 (Official Gazette, 2008, No 7-257), to renovate Teacher and Adult Education Centres and provide them with school furniture, teaching equipment and other teaching resources.  


	Number of renovated institutions, with proper facilities installed in them

	2008–2010 

	Ministry of Education and Science



	
	7.2. Initiate and support the initiatives of developing the network of continuous learning institutions in towns and/or regions; develop distance learning 
	Number of projects

	2009–2012 

	Ministry of Education and Science

Ministry of Social Security and Labour


	
	7.3. Strengthen the training basis and human resources of agricultural workers‘ continuous vocational training centres using subsidies of the EU Structural Funds.
	Number of institutions
	2009–2012 

	Ministry of Agriculture
Ministry of Education and Science



	8. Find a balance between funding various spheres of continuous and adult teaching with the aim of matching various
 learning needs of the country‘s population and  increasing funding for the spheres most neglected in terms of funding. 
	8.1. Considering the current balance between supply and demand, to analyse the possibilities of increasing funding for adult education in order to ensure equal funding  on all levels of education. 
	Funding analysis

	2009–2012 

	Ministry of Education and Science



	
	8.2. Analyse legal acts regulating taxation mechanisms, providing more favourable conditions for adult learning, as well as draft proposals for their improvement 
 
	Number of legal acts
	2009–2012 

	Ministry of Education and Science



	9. Better inform and consult the country‘s residents about lifelong learnng opportunities on the national and regional level, develop their career management competencies, develop ways of disseminating information, in an attempt to promote the motivation and competencies of continuous learning, as well as update the forms of monitoring the efficiency of learning
	9.1. Create an informative, functional and user-friendly register of in-service programs and events 

	Program register

	2009–2012 

	Ministry of Education and Science



	
	9.2. Create an electronic repository of learning programs and objects to facilitate adult learning 

	Program and object repositary

	2009–2012 

	Ministry of Education and Science

Lithuanian Adult Education and Information Centre 

	
	9.3. Develop various possibilities of informing society on lifelong learning opportunities via the publication of the journal ‚Adult Education‘ and other information-based publications.  

	Number of publications

	2009–2012 

	Ministry of Education and Science



	
	9.4. Conduct European and national research on the efficiency of adult education and continuous education, as well as on learning needs manifested by different age groups; systemize relevant indicators, update the methodology of their analysis and ensure continuity of quantitative research.
	Number of research
	2009–2012 

	Ministry of Education and Science




________________________________________
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